CURRY COUNTY BOARD OF COMMISSIONERS

[ J GENERAL MEETING

@ = Wednesday, July 06, 2016 — 10:00 A.M.
(j[j] RRY Commissioners’ Hearing Room, Courthouse Annex
— 94235 Moore Street, Gold Beach, Oregon
COUNTY WWW.CO.CUITY.Or.US

AGENDA
Items may be taken out of sequence to accommodate staff availability and the public.
For public comment, a completed speaker’s slip must be submitted.

1. CALL TO ORDER & PLEDGE OF ALLEGIANCE

2. AGENDA AMENDMENTS

3. APPROVAL OF AGENDA

4. ANNOUNCEMENTS

5. PUBLIC COMMENTS

6. ADMINISTRATIVE ACTIONS/ APPOINTMENTS

Step Increase — Huttl County Counsel (2min)

Pay Increase — Huttl County Counsel (2min)

Master Payroll FY 2016-17 — Finance (5min)

Brookings Airport Hangar No. 14 DK Air, LLC/ Dan Brattain Lease — Counsel(5min)

Jackson and Curry Counties Intergovernmental Agreement for Tax Collection Services —
Assessor (5min)

Pop o

7. PROCLAMATIONS/RESOLUTIONS/ LEGISLATIVE ACTIONS
a. Second Amendment Preservation Ordinance

8. NEW BUSINESS

9. OLD BUSINESS

10. PRESENTATIONS TO THE BOARD

11. CONSENT CALENDAR

12. COMMISSIONER UPDATES/ LIAISON & DEPARTMENT ACTIVITY REPORTS
13. EXECUTIVE SESSION

14. ADJOURN

Curry County does not discriminate against individuals with disabilities and all public meetings are held in
accessible locations. Auxiliary aids will be provided upon request with 48 hours advance notification. Please
call 541-247-3296 if you have questions regarding this notice.


http://www.co.curry.or.us/

CURRY COUNTY BOARD OF COMMISSIONERS
AGENDA ITEM ROUTING SLIP

FORM 10-001.1 Rev. 03-02-2016
PART | - SUBMITTING DEPARTMENT: RETURN TO BOC OFFICE@CO.CURRY.OR.US

AGENDA ITEM TITLE: Step Increase - Huttl - County Counsel
AGENDA DATE?®: 2016_07_06 DEPARTMENT: Counsel TIME NEEDED: 2 min

#Submit by seven days prior to the next General Meeting ( eight days if a holiday falls within that seven day period)
CONTACT PERSON: Huttl PHONE/EXT: 3218 TODAY’S DATE:

BRIEF BACKGROUND OR NOTE?®: This was an approved budget item - to be effective July 1,
2016

PIndicate if more than one copy to be signed

FILES ATTACHED: SUBMISSION TYPE: Order
(1)Order

()

Are there originals in route (paper copies with pre-existing signatures) Yes [_|No [X]
QUESTIONS:

1. Would this item be a departure from the Annual Budget if approved? Yes [INo [X]
(If Yes, brief detail)

2. Does this agenda item impact any other County department? Yes [] NoX]
(If Yes, brief detail)

3. If Land Transaction, filed with the clerk? Yes [] No ] N/AX

INSTRUCTIONS ONCE SIGNED:
] No Additional Activity Required

OR
XFile with County Clerk Name:
[]Send Printed Copy to: Address:
[]Email a Digital Copy to: City/State/Zip:
[]Other
Phone:
Due date to send: / / Email:

°Note: Most signed documents are filed/recorded with the Clerk per standard process.

PART Il - COUNTY CLERK REVIEW

EVALUATION CRITERIA:
CLERK ASSESSMENT: Does this agenda item meet filing/recording standards? Yes [_] No [_] N/A[]
(If No, brief detail)

PART Il - FINANCE DEPARTMENT REVIEW

EVALUATION CRITERIA 1-4:
1. Confirmed Submitting Department’s finance-related responses Yes [] No []
Comment:
2. Confirmed Submitting Department’s personnel-related materials ~ Yes X No [_IN/A[]
Comment:
3. If job description, Salary Committee reviewed: Yes [] No [] N/AKX]
4. If hire order requires an UA, is it approved? Yes [[] No [[] Pending [[] N/AIX]

PART IV - COUNTY COUNSEL REVIEW

AGENDA ASSIGNMENT TYPE: Adminstrative Actions

LEGAL ASSESSMENT: Does this agenda item have a legal impact? Yes[]No[]
(If Yes, brief detail)

PART V - BOARD OF COMMISSIONER REVIEW/COMMENT

LIAISON COMMISSIONER AGREES TO ADD TO AGENDA:
Commissioner Susan Brown Yes [] No []

Commissioner Thomas Huxley Yes [ ] No[]

Commissioner David Brock Smith  Yes [] No []

Not applicable to Sheriff’s Department since they do not have a liaison []



mailto:BOC_Office@co.curry.or.us

BEFORE THE BOARD OF CURRY COUNTY COMMISSIONERS
IN AND FOR THE COUNTY OF CURRY, OREGON

IN THE MATTER OF A )

PAY INCREASE )
ORDER NO:

WHEREAS, it is the recommendation of the Board of Commissioners that John
Huttl, Curry County Counsel, Salary Range E17 Step D.5 at $6,841.00 per month be
increased to Salary Range E17 Step F at $7,359.00 per month.

WHEREAS, the Board of Commissioners of Curry County, a political subdivision
of the State of Oregon, is in agreement with the above stated recommendation;

NOW, THEREFORE, IT IS HEREBY ORDERED that the above stated
recommendation be in effect as of July 1, 2016.

DATED this day of 20

CURRY COUNTY BOARD OF COMMISSIONERS

Thomas Huxley, Chair

Susan Brown, Vice Chair

David Brock Smith, Commissioner



CURRY COUNTY BOARD OF COMMISSIONERS
AGENDA ITEM ROUTING SLIP

FORM 10-001.1 Rev. 03-02-2016
PART | - SUBMITTING DEPARTMENT: RETURN TO BOC OFFICE@CO.CURRY.OR.US

AGENDA ITEM TITLE: Pay Increase - Huttl - County Counsel
AGENDA DATE?®: 2016_07_06 DEPARTMENT: Counsel TIME NEEDED: 2 min

#Submit by seven days prior to the next General Meeting ( eight days if a holiday falls within that seven day period)
CONTACT PERSON: Huttl PHONE/EXT: 3218 TODAY’S DATE:

BRIEF BACKGROUND OR NOTEP: This Order is created due to increase in additional duties, as
assigned
PIndicate if more than one copy to be signed

FILES ATTACHED: SUBMISSION TYPE: Order
(1)Order

()

Are there originals in route (paper copies with pre-existing signatures) Yes [_|No [X]
QUESTIONS:

1. Would this item be a departure from the Annual Budget if approved? Yes [INo [X]
(If Yes, brief detail)

2. Does this agenda item impact any other County department? Yes [] NoX]
(If Yes, brief detail)

3. If Land Transaction, filed with the clerk? Yes [] No ] N/AX

INSTRUCTIONS ONCE SIGNED:
] No Additional Activity Required

OR
XFile with County Clerk Name:
[]Send Printed Copy to: Address:
[]Email a Digital Copy to: City/State/Zip:
[]Other
Phone:
Due date to send: / / Email:

°Note: Most signed documents are filed/recorded with the Clerk per standard process.

PART Il - COUNTY CLERK REVIEW

EVALUATION CRITERIA:
CLERK ASSESSMENT: Does this agenda item meet filing/recording standards? Yes [_] No [_] N/A[]
(If No, brief detail)

PART Il - FINANCE DEPARTMENT REVIEW

EVALUATION CRITERIA 1-4:
1. Confirmed Submitting Department’s finance-related responses Yes [] No []
Comment:
2. Confirmed Submitting Department’s personnel-related materials ~ Yes X No [_IN/A[]
Comment:
3. If job description, Salary Committee reviewed: Yes [] No [] N/AKX]
4. If hire order requires an UA, is it approved? Yes [] No [[] Pending [[] N/AX]

PART IV - COUNTY COUNSEL REVIEW

AGENDA ASSIGNMENT TYPE: Adminstrative Actions

LEGAL ASSESSMENT: Does this agenda item have a legal impact? Yes[]No[]
(If Yes, brief detail)

PART V - BOARD OF COMMISSIONER REVIEW/COMMENT

LIAISON COMMISSIONER AGREES TO ADD TO AGENDA:
Commissioner Susan Brown Yes [] No []

Commissioner Thomas Huxley Yes [ ] No[]

Commissioner David Brock Smith  Yes [] No []

Not applicable to Sheriff’s Department since they do not have a liaison []



mailto:BOC_Office@co.curry.or.us

BEFORE THE BOARD OF CURRY COUNTY COMMISSIONERS

IN AND FOR THE COUNTY OF CURRY, OREGON

In the Matter of )
A Pay Increase ) ORDER NO.

WHEREAS, the Director of Administration resigned effective May 13, 2016; and the position will
not be refilled at this time; and

WHEREAS, the Board of Commissioners has indicated they would like County Counsel Huttl to
be the direct supervisor of Board of Commissioner’s Staff; and

WHEREAS, County Counsel Huttl has agreed to the additional duties of supervising Board of
Commissioner’s staff; and

WHEREAS, it is the recommendation that John Huttl, County Counsel Salary Range E17F, at
$7,359.00 per month be increased by 10% for a total amount of $8,095.00 per month. The difference in

salary will be paid from the Board of Commissioners Office budget; and

WHEREAS, the Board of Commissioners of Curry County, a Political Subdivision of the State of
Oregon, is in agreement with the above stated recommendation.

NOW, THEREFORE, IT IS HEREBY ORDERED that the above stated recommendation be in effect
as of July 1, 2016 and continue until this order is terminated.

DATED this 6™ day of June, 2016.

CURRY COUNTY BOARD OF COMMISSIONERS

Thomas Huxley, Chair



Susan Brown, Vice Chair

David Brock Smith, Commissioner

Approved as to Form:

John Huttl
Curry County Legal Counsel



CURRY COUNTY BOARD OF COMMISSIONERS
AGENDA ITEM ROUTING SLIP

FORM 10-001.1 Rev. 03-02-2016
PART | - SUBMITTING DEPARTMENT: RETURN TO BOC OFFICE@CO.CURRY.OR.US

AGENDA ITEM TITLE: Master Payroll FY 2016-17
AGENDA DATE?®: 7/6/16 DEPARTMENT: Finance TIME NEEDED: 5 min

#Submit by seven days prior to the next General Meeting ( eight days if a holiday falls within that seven day period)

CONTACT PERSON: Julie SWiftPHONE/EXT: 3233 TODAY’S DATE: 6/30/16
BRIEF BACKGROUND OR NOTE®:

PIndicate if more than one copy to be signed

FILES ATTACHED: SUBMISSION TYPE: Order
(1)Order

(2)Exhibits A, B, C, D, E

(3) Elected Officials' Salaries

(4) Longevity

Are there originals in route (paper copies with pre-existing signatures) Yes [_|No [X]
QUESTIONS:

1. Would this item be a departure from the Annual Budget if approved? Yes [INo [X]
(If Yes, brief detail)

2. Does this agenda item impact any other County department? Yes [] No[X]
(If Yes, brief detail)

3. If Land Transaction, filed with the clerk? Yes [ No [IN/A[]

INSTRUCTIONS ONCE SIGNED:
] No Additional Activity Required

OR
XFile with County Clerk Name:
[]Send Printed Copy to: Address:
[]Email a Digital Copy to: City/State/Zip:
[]other
Phone:
Due date to send: / / Email:

°Note: Most signed documents are filed/recorded with the Clerk per standard process.

PART Il - COUNTY CLERK REVIEW

EVALUATION CRITERIA:
CLERK ASSESSMENT: Does this agenda item meet filing/recording standards? Yes [_] No [_] N/A[]
(If No, brief detail)

PART Il - FINANCE DEPARTMENT REVIEW

EVALUATION CRITERIA 1-4:
1. Confirmed Submitting Department’s finance-related responses Yes [] No []
Comment:
2. Confirmed Submitting Department’s personnel-related materials ~ Yes [] No [_IN/AX]
Comment:
3. If job description, Salary Committee reviewed: Yes [] No [] N/AKX]
4. If hire order requires an UA, is it approved? Yes [ ] No [[] Pending [ ] N/AX]

PART IV — COUNTY COUNSEL REVIEW

AGENDA ASSIGNMENT TYPE: Adminstrative Actions

LEGAL ASSESSMENT: Does this agenda item have a legal impact? Yes [ ] No []
(If Yes, brief detail)

PART V - BOARD OF COMMISSIONER REVIEW/COMMENT

LIAISON COMMISSIONER AGREES TO ADD TO AGENDA:
Commissioner Susan Brown Yes [] No []

Commissioner Thomas Huxley Yes [ ] No[]

Commissioner David Brock Smith  Yes [] No []

Not applicable to Sheriff’s Department since they do not have a liaison []



mailto:BOC_Office@co.curry.or.us

SALARIES OF ELECTED OFFICIALS
FISCAL YEAR 2016-17

POSITION MONTHLY ANNUAL

County Commissioners 5,639.08 66,469.00
County Sheriff 6,313.00 75,760.00
County Assessor 5,228.83 62,746.00
County Clerk 5,174.83 62,098.00
County Treasurer 5,127.00 61,524.00

County Surveyor 49.22/hour



EMPLOYEE ELIGIBILITY FOR LONGEVITY INCREASE
FISCAL YEAR 2016-17

NAME MONTH % VAC HRS
2016
David Denney September 3.50 14.00 15 years
Sheryl Luzmoor October 3.50 13.14 15 years
2017
Jared Gray February 2.50 12.00 10 years

Jake Conde June 1.50 10.00 10 years



Dept Position Name Status %
NE| -1.1
BOFTA
411.30 County Clerk Renee Kolen EO 0.5%
411.30 Records Manager Becky Ross F 5%
Elections
414.00 County Clerk Renee Kolen EC 49.5%
414.00 Elections Administrator/Chief Deputy ~ Shelley Denney F 100%
Tax Office
415.15  Chief Tax Deputy Sheryl Luzmoor F 100% SEIU
Treasurer’s Office
415.16 County Treasurer Debbie Crumley EO 100%
Assessor’s Office
415.17 County Assessor Jim Kolen EO 100%
415.17 Deputy Assessor Tracy Gamer F 100%
415.17 Appraiser I Anthony Pagano F 100% SEIU
415.17 Appraiser II Kiley Wegner F 100% SEIU
415.17 Administrative Secretary Wendy Carpenter F 100% SEIU
415.17 Sr. Department Spedalist Lacey Kreick F 100% SEIU
415.17 Cartographer/Appraiser Lacey Young IRR
G.I.5.
415.18 F 0%
District Attorney's Office
415.30 Deputy District Attorney IIT Jake Conde F 100%
415.30 Deputy District Attorney I Josh Spansail E 100%
415,30 Office Manager Stacy Delonge F 75%
415.30 Legal Secretary Tim Smith F 100% SEIU
415.30 CDI Jackie Antunes 0.80 23% SEU
Recording
415.40 County Clerk Renee Kolen EO 50%
415.40 Records Manager Becky Ross F 95%
415.40 Deputy Clerk I Stephanie Maurer F 100% SEIU
Surveyor
419.15  County Surveyor Reily Smith EO IRR
419.15 Department Specialist Sherri Buckel IRR
419.15 Survey Tech Cody Coons IRR
419.15 Survey Tech Quincy Coons IRR
Sheriff - Givil and Griminal
421.20 County Sheriff John Ward EO 40%
421.20 Captain Mick Espinoza F 30%

us
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CURRY COUNTY MASTER PAYROLL

25.87
174.65

2,561.54
4,798.00

3,409.00

5,127,00

5,228.83
5,214,00
3,092.00
3,092.00
2,874.00
2,544.00

2075

5,964.00
4,618.00
2,991.00
2,990.00

606.83

2,587.42
3,318.35
2,544.00

49.22
14.00
15.00
15.00

2,525.33
1,803.30

Exhibit A

FISCAL YEAR 2016-17
PERS
Total Health Life PERS County  Workers'  WCTax Total
Gross Insurance HRA Insurance FICA Category Portion Comp Ben Fund Cost

25.87 5.00 0.03 1.98 PERS 4.71 0.03 0.32 37.94
4.47 179.12 50.00 0.33 13.70 PERS 32.58 0.20 322 279.16
2,561.54 495.00 3.24 19596 PERS 465.94 2.93 2.65 3,727.27
135.40 4,933.40 1,000.00 6.55 377.41 PERS 897.39 5.64 572 7,226.10
73.58 3,482.58 1,000.00 6.55 266.42 PERS 633.48 3.98 5.36 5,398.38
5,127.00 1,000.00 4.20 392.22 PERS 932.60 62.26 5.36 7,523.64
5,228.83 1,000.00 6.55 400.01 PERS 951.12 63.50 5.36 7,655.38
135.40 5,349.40 1,000.00 6.55 409.23 PERS 973.06 64.96 5.72 7,808.92
- 3,092.00 1,000.00 4.20 236.54  OPSRP 233.76 37.55 5.36 4,609.40
2 3,092.00 1,000.00 6.55 236.54  OPSRP 233.76 37.55 5.36 4,611.75
44.15 2,918.15 1,000.00 6.55 22324  OPSRP 220.61 3.34 5.36 4,377.25
2,544.00 1,000.00 4.20 1%4.62 OPSRP 19233 291 5.36 3,943.42
1,708.42 - 130.69 OPSRP 129.16 1.95 2.72 1,972.54

- = = = OPSRP - - - .
5,964.00 1,000.00 6.50 456.25 OPSRP 450.88 6.82 572 7,890.17
H 4,618.00 1,000.00 6.55 353.28 OPSRP 349.12 5.28 5.72 6,337.95
* 2,991.00 750.00 3.15 228.81 OPSRP 226.12 342 4.29 4,206.79
2,990.00 1,000.00 4.20 228.74 OPSRP 226.04 3.42 5.72 4,458.12
606.83 230.00 1.51 4642 OPSRP 45.88 0.69 132 932.65
2,587.42 500.00 3.28 197.94 PERS 470.65 2.96 2.68 3,764.92
85.01 3,403.36 950.00 6.22 260.36 PERS 619.07 3.89 5.09 5,247.99
= 2,544.00 1,000.00 6.55 194.62 OPSRP 192.33 291 5.36 3,945.77
3,412.59 = = 261.06 OPSRP 257.99 41.44 2.29 3,975.37
1,092.00 J 83.54  OPSRP 82.56 1.25 2.57 1,261.92
260.00 19.89 3.16 0.57 283.62
260.00 19.89 3.16 0.57 283.62
2,525.33 400.00 3.46 19319 PERS 459.36 59.34 2.29 3,642.96
L 1,803.30 300.00 - 2.60 137.95 PERS 328.02 42.37 1.72 2,615.95

Page 1 of 6



CURRY COUNTY MASTER PAYROLL

Exhibit A
FISCAL YEAR 2016-17
Salary/ Total Health Life PERS County Workers' WC Tax Total
Dept Position Name Status ) Union Range Sten Hourly Longevity Gross Insurance HRA Insurance FICA Category Portion Comp Ben Fund Cost
421.20 Detective IIT David Gardiner F 100% TMSTR S6 F 5,055.00 193.42 5,248.42 1,089.37 50.00 8.65 401.50 PERS 954.69 123.32 5.72 7,881.67
421,20 Sergeant II John Ensley F 100% TMSTR S18 E 5,536.00 193.42 5,729.42 1,089.37 50.00 8.65 438.30 PERS 1,042.18 134.62 572 8,498.26
421.20 Road Deputy III Phillip McDonald F 100% TMSTR S3 F 4,884.00 B 4,884.00 1,089.37 50.00 8.65 373.63 PERS 888.40 114.75 5.72 7,414.52
421.20 Road Deputy IIT Nathanael Hughes F 100% TMSTR S3 E 4,653.00 - 4,653.00 1,089.37 50.00 8.65 355.95 OPSRP 543.01 109.33 5.72 6,815.03
421.20 Road Deputy II open position F 100% TMSTR S2 A 3,644.00 - 3,644.00 1,089.37 50.00 8.65 278.77 OPSRP 425.25 85.62 572 5,587.38
421.20 Road Deputy T Chris Hanson F 100% TMSTR S1 D 4,018.00 4,018.00 1,089.37 50.00 8.65 307.38 OPSRP 468.90 94.41 5.72 6,042.42
421.20 Road Deputy 1 Mackenzie Burdett F 100% TMSTR S1 C 3,826.00 3,826.00 1,089.37 50.00 8.65 292.69 OPSRP 446.99 89.90 572 5,809.82
421.20 Road Deputy I open position F 100% TMSTR S1 C 3,826.00 E 3,826.00 1,089.37 50.00 8.65 292,69 OPSRP 446.49 89.90 5.72 5,808.82
421.20 Road Deputy I Lucas Tobias F 100% TMSTR S1 B 3,644.00 = 3,644.00 1,089.37 50.00 6.30 278.77 OPSRP 425.25 85.62 5.72 5,585.03
421.20 Road Deputy I Don Miller F 100% TMSTR S1 C 3,826.00 - 3,826.00 1,089.37 50.00 8.65 292,69 OPSRP 446.49 89.90 5.72 5,808.82
421.20 Road Deputy I open position F 100% TMSTR S1 C 3,826.00 - 3,826.00 1,089.37 50.00 8.65 292,69 OPSRP 446.49 89.90 5.72 5,808.82
421.20 Road Deputy 1 open position F 100% TMSTR S1 C 3,826.00 L 3,826.00 1,089.37 50.00 8.65 29269 OPSRP 446.49 89.90 572 5,808.82
421.20 Chief Civil Deputy IT Joan Allen-Steinke F 100% TMSTR S14 F 4,367.00 89.80 4,456.80 1,089.37 50.00 8.65 340.95 OPSRP 520.11 104.72 572 6,576.31
421.20 Executive Administrative Assistant Pam Dickson F 100% TMSTR S12 F 4,584.00 b 4,584.00 1,089.37 50.00 6.30 350.68 OPSRP 534.95 5.24 5.72 6,626.26
Search and Rescue
421.21 County Sheriff John Ward EO 10% EO 631.33 631.33 100.00 0.87 48.30 PERS 114.84 14.83 0.57 910.74
421.21 Captain Mick Espinoza F 25% E15 D 1,502.75 E 1,502.75 250.00 | 2.16 11496 PERS 273.35 35.31 143 2,179.96
421.21 Sergeant IT Ted Heath F 12% TMSTR S18 E 664.32 23.21 687.53 130.72 6.00 1.04 52.60 PERS 125.06 16.15 0.69 1,019.7¢
Marine Patrol
421.23 Sergeant II Ted Heath F 88% TMSTR 518 E 4,871.68 170.21 5,041.89 958.65 44.00 7.61 385.70 PERS 917.12 118.91 5.03 7,478.91
421.23 Marine Deputy II Walter Scherbarth F 100% TMSTR S3 F 4,884.00 193.42 5,077.42 1,089.37 50.00 8.65 388.42 PERS 923.58 119.75 572 7,662.91
Forest Patrol
421.24 Forest Patrol Deputy Jared Gray F 100% TMSTR S2 F 4,653.00 57.38 4,710.38 1,089.37 50.00 8.65 360.3¢ OPSRP 549.70 110.68 5.72 6,884.84
Corrections
421.26 County Sheriff John Ward EO 25% EO 1,578.33 1,578.33 250.00 2,16 120.74 PERS 287.10 37.08 143 2,276.85
421.26 Captain Mick Espinoza F 10% E15 D 601.10 - 601.10 100.00 = 0.87 45.98 PERS 109.34 14.12 0.57 871.98
421.26 Sergeant I Joel Hensley F 70% S18 D 3,690.40 94.78 3,785.18 700.00 - 6.06 289.57 PERS 688.52 88.94 5.72 5,563.98
421.26 Corporal Lena Rupe F 100% TMSTR S16 B 4,149.00 = 4,145.00 1,089.37 50.00 8.65 317.40 OPSRP 484.19 97.48 572 6,201.81
421.26 Corrections Deputy 11 James Turner F 100% TMSTR S8 F 4,367.00 125.72 4,492.72 1,089.37 50.00 8.65 343.69 PERS 817.23 105.56 572 6,912.94
421.26 Corrections Deputy I Jeremy Dumire F 100% TMSTR S7 D 3,772.00 o 3,772.00 1,089.37 50.00 6.30 288.56 OPSRP 440.19 88.63 572 5,740.77
421.26 Corrections Deputy I Jordan Rhodes F 100% TMSTR S7 A 3,258.00 3,258.00 1,089.37 50.00 8.65 2495.24 OPSRP 380.21 76.55 572 5117.74
421.26 Corrections Deputy I Jacob Howard F 100% TMSTR 57 C 3,592.00 - 3,592.00 1,089.37 50.00 8.65 274.79 OPSRP 419.19 84.40 572 5,524.11
421,26 Corrections Deputy I Jeremy Krohn F 100% TMSTR S7 C 3,592.00 3,592.00 1,089.37 50.00 8.65 274.79 OPSRP 419.19 84.40 5.72 5,524.11
421.26 Corrections Deputy I Ryan Brose F 100% TMSTR S7 C 3,592.00 3,592.00 1,089.37 50.00 6.30 274.79 OPSRP 419.19 84.40 572 5,521.76
421.26 Corrections Deputy I Ray Warren F 100% TMSTR S7 B 3,420.00 3,420.00 1,089.37 50.00 8.65 261.63 OPSRP 399.11 80.36 572 5,314.84
421.26 Corrections Deputy I Kyle Curtis F 100% TMSTR S7 B 3,420.00 = 3,420.00 1,089.37 50.00 8.65 261.63 OPSRP 399.11 80.36 572 5,314.84
421.26 Corrections Deputy I Jennifer Crandell F 100% TMSTR S7 A 3,258.00 - 3,258.00 1,089.37 50.00 8.65 249.24 OPSRP 380.21 76.55 572 5,117.74
421,26 Corrections Deputy I Roddy Grace F 100% TMSTR S7 A 3,258.00 - 3,258,00 1,089.37 50.00 8.65 249.24 OPSRP 380.21 76.55 572 5,117.74
421.26 Corrections Deputy I Robert Helme F 100% TMSTR S7 A 3,258.00 - 3,258.00 1,089.37 50.00 8.65 249.24 OPSRP 380.21 76.55 572 5117.74
421.26 Fadlities Maintenance Worker Tad Ringulet F 50% SEIU U6 A 1,390.00 1,390.00 500.00 3.28 106.34 OPSRP 105.08 40.12 2.86 2,147.67
421.26 Health Care Performance Officer Georganne Greene IRR 50.00 2,166.67 . = 165.75 PERS b 50.91 143 2,384.75
421.26 Jail Nurse Practitioner Mary Frodermann IRR 50.00 625.00 47.81 OPSRP - 14.69 0.36 687.86
421.26 Health Care Performance Officer Jeannine Williams-Barnard IRR 50.00 2,166.67 - - 165.75 PERS = 50.91 143 2,384.75
Communications
421.51 County Sheriff John Ward EO 15% EO 947.00 947.00 150.00 1.30 7245 PERS 172.26 22,25 0.86 1,366.11
421.51 Captain Mick Espinoza F 20% El5 D 1,202.20 . 1,202.20 200.00 - 173 9197 PERS 218.68 28.25 1.14 1,743.97
421.51 Sergeant II Joel Hensley F 30% S18 D 1,581.60 40.62 1,622.22 300.00 = 2.60 12410 PERS 295.08 38.12 5.72 2,387.83
421.51 Communications Deputy III Randy Ullom F 100% TMSTR S12 F 4,584.00 94.29 4,678.29 1,089.37 50.00 8.65 357.89 PERS 850.98 109.92 5.72 7,150.82
421.51 Communications Deputy III Kathy Mazur F 100% TMSTR S12 F 4,584.00 56.57 4,640.57 1,089.37 50.00 8.65 355.00 PERS 844.12 105.03 5.72 7,102.47
421.51 Communications Deputy 1 Stacy Wright F 100% TMSTR 510 F 4,158.00 51.30 4,209.30 1,089.37 50.00 6.30 322.01 OPSRP 491.23 98.90 572 6,272.83

Page 2 of 6



CURRY COUNTY MASTER PAYROLL

Exhibit A
FISCAL YEAR 2016-17
Salary/ Total Health Life PERS County Workers' WC Tax Total

Dept Position Name Status % Union Range Step Hourly Longevity Gross Insurance HRA Insurance FICA Category Portion Comp Ben Fund Cost

421.51 Communications Deputy I Tracey Morse F 100% TMSTR S10 D 3,772.00 - 3,772.00 1,089.37 50.00 8.65 288.56 OPSRP 440.19 88.63 572 5,743.12

421.51 Communications Deputy I D1 Storns F 100% TMSTR S10 B 3,420.00 - 3,420.00 1,083.37 50.00 8.65 261.63 OPSRP 399.11 80.36 5.72 5,314.84

421,51 Communications Deputy I Briana Francisco F 100% TMSTR S10 B 3,420.00 3,420.00 1,083.37 50.00 8.65 261.63 OPSRP 399.11 80.36 5.72 5,314.84

421.51 Communications Deputy I Marcus Dennard F 100% TMSTR S10 A 3,258.00 3,258.00 1,089.37 50.00 6.30 249.24 OPSRP 380.21 76.55 572 5,115.39

421.51 Communications Deputy 1 Chastity Kolmorgan F 100% TMSTR S10 A 3,258.00 3,258.00 1,089.37 50.00 6.30 245.24 OPSRP 380.21 76.55 572 5,115.39
Adult Parole and Probation

423.50 County Sheriff John Ward EO 10% EO 631.33 631.33 100.00 0.87 48.30 PERS 114.84 14.83 0.57 910.74

423.50 Captain Mick Espinoza F 15% E15 D 901.65 - 901.65 150.00 - 0.95 68.98 PERS 164.01 21.19 572 1,312.49

423.50 Sergeant IT David Denney F 100% TMSTR S18 F 5,810.00 135.40 5,945.40 1,089.37 50.00 6.30 454.82 PERS 1,081.47 139.69 572 8,772.77

423.50 Adult Parole & Probation Officer 111 Mike Lang F 100% TMSTR S26 F 4,942.00 135.40 5,077.40 1,089.37 50.00 8.65 388.42 PERS 923.58 119.30 572 7,662.44

423.50 Aduft Parole & Probation Officer I Vicki Fisher F 100% TMSTR S24 F 4,483.00 55.33 4,538.33 1,089.37 50.00 6.30 347.18 OPSRP 825.52 106.63 5.72 6,969.06

423.50 Adult Parole & Probation Officer 1 Dona Dotson F 100% TMSTR S24 F 4,483.00 55.33 4,538.33 1,089.37 50.00 6.30 347.18 PERS 825.52 106.63 5.72 6,969.06
Juvenile

423.60 Juvenile Director Jay Trost F 80% El4 F 5,008.80 - 5,008.80 800.00 524 383.17 OPSRP 378.67 117.69 4.58 6,698.14

423.60 Operations Manager Penny Hudgens F 80% N9 F 3,604.80 148.26 3,753.06 800.00 3.36 287.11 PERS 682.68 4.29 5.72 5,536.23

423.60 Sr. Juvenile Counselor Wendy Lang F 100% SEIU  U12 B 4,708.00 96.71 4,804.71 1,000.00 6.55 367.56 OPSRP 363.24 112.89 5.72 6,660.67

423.60 Juvenile Counselor IT Alonzo Nalls F 100% SEIU U9 A 3,636.00 - 3,636.00 1,000.00 4.20 278.15  OPSRP 274.88 85.43 572 5,284.39

423.60 Juvenile Counselor IT Karlie Wright F 100% SEIU U9 B 3,818.00 57.27 3,875.27 1,000.00 6,55 296.46  OPSRP 292.97 91.05 572 5,568.02

423.60 Community Service Coordinator Tate Wardle F 70% SEIU U8B AS 2,366.70 - 2,366.70 700.00 2.94 181.05 OPSRP 178.92 55.61 4.00 3,489.23

423.60 Summer Work Crew Leader Samantha Henry IRR 13.50 450.00 - z 3443 PERS - 12.20 1.10 497.72

423.60 Summer Work Crew Jaedyn Greene IRR 10.00 433.33 . - 33.15 PERS - 11.75 110 479.33

423.60 Summer Work Crew Taylor Bright IRR 10.00 433.33 = = 33.15 PERS B 11.75 110 479.33

423.60 Summer Work Crew Tayior Mather IRR 10.00 433.33 = ~ 33.15 PERS - 11.75 110 479.33
& < Servi

429.10 County Sheriff John Ward EO 10% EO 631.33 631.33 100.00 0.87 48.30 PERS 114.84 14.83 0,57 910.74

429.10 Emergency Services Coord Don Kendall F 100% El0 A 3,892.00 3,892.00 1,000.00 4.20 297.74 OPSRP 294.24 8.22 572 5,502.11

429.10 Sergeant 11 Ted Heath F 10% TMSTR S18 D 521.50 19.34 540.84 108.94 5.00 0.87 41.37 PERS 98.38 1271 0.57 808.68
Solid Waste

432.10 County Legal Counsel John Hutt F 14% E17 F 1,030.26 - 1,030.26 140.00 0.59 78.81 PERS 187.40 118 0.80 1,439.05
RSVP

466.36 RSVP Program Director Beth Barker-Hidalgo 9 FTE 100% E8 B 3,024.00 75.61 3,099.61 800.00 6.55 237.12 PERS 563.82 6.55 4.58 4,718.22
Veterans’ Services

466.37 Veterans' Services Officer Anthony Voudy F 100% E8 B 3,445.00 3,445.00 1,000.00 4.20 263.54 OPSRP 260.44 7.28 572 4,986.18

466.37 Assistant Veterans Services Officer Kathleen Cates-Richardson IRR 12.00 832.00 OPSRP 62.90 0.95 2,57
Commissioners’ Office

411.10 Commissioner David Brock Smith EC 100% 5,539.00 5,539.00 1,000.00 4.20 42373 OPSRP 418.75 11.70 5.36 7,402.74

411.10 Commissioner Susan Brown EO 100% 5,064.00 5,064.00 1,000.00 4.20 387.40 OPSRP 382.84 10.70 5.36 6,854.49

411.10 Commissioner Tom Huxley EO 100% 833.33 833.33 1,089.37 = 63.75 OPSRP . 176 2,97 1,991.18

1D -11

431.00 Roadmaster Douglas Robbins F 100% E17 F 7,359.00 7,359.00 1,000.00 6,55 562.96 OPSRP 89.37 572 9,023.60

431.00 Road Maint/Const Foreman Donald Hannen F 100% R10 B 23.60 - 4,110.33 1,000.00 6,55 31444 OPSRP 310.74 226.07 5.75 5973.88

431.00 Office Manager Diana Carpenter F 100% R8 F 23.60 112.73 4,228.06 1,000.00 6.55 32345 PERS 769.08 4.84 5.75 6,337.73
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CURRY COUNTY MASTER PAYROLL Exhibit A
FISCAL YEAR 2016-17
Salary/ Total Health Life PERS County Workers' WC Tax Total
Dept Position Name Status % Union Range Step Hourly Longevity Gross Insurance Insurance FICA Category Partion Comp Ben Fund Cost
431.00 Shop Foreman Rockey Carpenter F 100% M3 F 24.69 175.79 4,475.97 1,000.00 4.20 342.41 PERS 814.18 118.95 5.75 6,761.46
431.00 Road Maint/Construction IIT Allen Rhodes F 100% M4 F 22.40 159.47 4,060.80 1,000.00 6.55 310.65 PERS 738.66 223.34 5.75 6,345.76
431.00 Road Mainl/Construction IIT Ed Allen F 100% M4 D 20.28 - 3,532.10 1,000.00 6.55 270.21 OPSRP 267.03 194.27 575 5,275.90
431.00 Road Maint/Construction ITZ Lynn Cary F 100% M4 F 22.40 159.47 4,060.80 1,000.00 6.55 310.65 PERS 738.66 22334 5.75 6,345.76
431.00 Road Maint/Construction ITT Gary Carter F 100% Ma F 22.40 - 3,901.33 1,000.00 6.55 298.45 OPSRP 294.94 214.57 575 5,721.60
431.00 Road Maint/Construction I Allan Avery F 100% M4 E 21.33 = 3,714.98 1,000.00 6.55 284.20 OPSRP 280.85 204.32 5.75 5,496.64
431.00 Mechanic Robert Halcumb F 100% M4 F 22.40 111.63 4,012.96 1,000.00 4.20 306.99 PERS 729.96 106.65 5.75 6,166.51
431.00 Drainage/Vegetation Maint Gary Wolford F 100% M4 F 2240 111.63 4,012.96 1,000.00 6.55 306.99 PERS 729.96 220.71 5.75 6,282.92
431.00 Road Maint/Construction IT Steven Brewer F 100% M5 F 20.28 144.50 3,676.60 1,000.00 6.55 281.26 PERS 668.77 202.21 5.75 5841.14
431.00 Road Maint/Construction II Chuck Gage F 100% M5 F 20.28 3,532.10 1,000.00 4.20 270.21 PERS 642.49 194.27 5.75 5,649.01
431.00 Road Maint/Construction I Bruce Kaufman F 100% M6 c 16.76 = 2,919.03 1,000.00 6.55 22331 PERS 530.97 160.55 5.75 4,846.16
431.00 Road Maint/Construction I Kim Alexander F 100% M6 = 16.76 - 2,919.03 1,000.00 6.55 223.31 OPSRP 220.68 160.55 5.75 4,535.86
431.00 Road Maint/Construction I Stephanie Herzog F 100% M6 C 16.76 - 2,919.03 1,000.00 4.20 22331 OPSRP 220.68 160.55 5.75 4,533.51
431.00 Engineering Tech IT Lloyd Matiock F 100% RB F 23.60 84.09 4,194.42 1,000.00 6.55 320.87 OPSRP 317.10 50.94 5.75 5,895.63
431.00 Engineering Tech II Robert Schafer F 100% R8 F 23.60 168.19 4,278.52 1,000.00 6.55 327.31 PERS 778.26 51.96 5.75 6,448.35
431.00 Engineering Tech II Jerty Story F 100% RB F 23.60 168.19 4,278.52 1,000.00 6.55 327.31 PERS 778.26 51.96 5.75 6,448.35
431.00 Sr. Accounting Specialist Susan Martin IRR 1597 1,384.07 105.88 OPSRP 104.64 1.58 2.86 1,599.03
Fi - 1.2
412.50 Office Manager Stacy De Longe F 25% E9 Cc5 997.00 - 997.00 250.00 1.05 76.27 OPSRP 75.37 114 143 1,402.26
INOMI IE} IND - 1.2,
465.20 Administrative Assistant Summer Matteson F 100% N8 B 3,360.00 = 3,360.00 1,000.00 6.55 257.04 OPSRP 254.02 3.84 572 4,887.17
COUNTY PARKS FUND - 1.40
452.50 Juvenile Director Jay Trost F 20% El4 F 1,252.20 1,252.20 200.00 131 95,79 OPSRP 94.67 29.42 114 1,674.54
452.50 Operations Manager Penny Hudgens F 20% N9 F 901.20 37.07 938.27 200.00 0.84 71.78 PERS 170.67 1.07 572 1,388.35
452.50 Community Service Coordinator Tate Wardle F 30% SEIU U8 AS 1,014.30 - 1,014.30 300.00 1.26 72.5% OPSRP 76.68 23.83 172 1,495.38
g FUND - 2.1,
Unitary Assessment
412.30 Victims' Assist Program Advocate Christine Mather F 27% SEIU U8 A 890.46 890.46 270.00 1.77 68.12 OPSRP 67.32 1.02 1.45 1,300.13
412.30 Victim Advocate Jean Campbell IRR 27% 14.50 271.44 20.77 OPSRP 20.52 0.31 0.62 313.65
VOCA Basic
412,31 Victims' Assist Program Advocate Christine Mather F 34% SEIU U8 A 1,121.32 1,121.32 340.00 223 85.78 OPSRP 84.77 1.28 182 1,637.21
412.31 Victim Advocate Jean Campbell IRR 34% 14.50 341.81 26.15 OPSRP 62.18 0.39 0.78 431.31
VOCA Project Grant
412.34 Victims' Assist Program Advocate Christine Mather F 39% SEIU U8 A 1,286.22 1,286.22 390.00 2.55 98.40 OPSRP 97.24 147 2.09 1,877.97
412.34 Victim Advocate Jean Campbell IRR 39% 14.50 392.08 29.99 OPSRP 71.32 0.45 0.89 494.73
(LD -21
41250  Coordinator/Director/Interviewer Jackie Antunes 80 FTE 77% SEIU U8 A 2,031.57 2,031.57 616.00 5.04 15541 PERS 369.54 232 3.52 3,183.42
COUNTY FAIR FUND - 2.14
Administration
451.40 Event Center Manager Ron Crook IRR 50% 21.56 898.33 68.72 19.21 138 987.64

Page 4 of 6



CURRY COUNTY MASTER PAYROLL

Bxhibit A
FISCAL YEAR 2016-17
Salary/ Total Health Life PERS County Workers' WC Tax Total
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451.40 Office Assistant Nikki Sparks IRR 100% 15.00 1,250.00 95.63 OPSRP 94.50 143 2.75 1,444.31

451.40 Maintenance Jeffrey Clamo IRR 100% 12.00 1,000.00 76.50 PERS 181.90 21.38 275 1,282.53

451.40 Maintenance Charles Brinson IRR 100% 10.00 416.67 31.88 8.91 138 458.83

451.40 Maintenance Zachary Willms IRR 100% 10.00 416.67 31.88 8.91 138 458.83

451.40 Maintenance Paul Giovannetti IRR 100% 10.00 833.33 63.75 PERS 151.58 17.82 2,75 1,069.24

451.40 Maintenance Gary Hoenie IRR 100% 10.00 416.67 31.88 891 1.38 458.83
Fair Operations

451.41 Event Center Manager Ron Crook IRR 50% 21.56 898.33 68.72 19.21 1.38 987.64

451.41 Irregular Employee Mureen Walker IRR 100% 10.64 708.33 54.26 OPSRP 53.63 0.81 2.20 820.23
PUBLIC SERVICES FUND - 2.17
Planning

419.10 Planning Director Carolyn Johnson F 100% E12 ES5 5,424.00 - 5,424.00 1,000.00 6.55 414.94 OPSRP 410.05 65.39 5.72 7,326.65

419.10 Planner Nancy Chester F 100% SEU U7 Cc5 3,169.00 73.58 3,242.58 1,000.00 6.55 248.06 OPSRP 245.14 3 5.36 4,751.40
Building

Dan Sigvartsen F 100% Ell A 4,086.00 96.71 4,182.71 1,000.00 6.55 319.98 OPSRP 316.21 50.79 5.72 5,881.97

424.20 Administrative Assistant Shellie Creighton F 100% uz A 3,092.00 - 3,092.00 1,000.00 4.20 236.54 OPSRP 233.76 3.54 5.36 4,575.39

424.20 Plumbing Inspector Hank Eckardt IRR 35.00 1,750.00 - * 133.88 - 21.25 1.65 1,906.78
ADi VI Fi -2.2
BOC Office

411,10 Administrative Assistant open position F 100% N8 A 3,202.00 - 3,202.00 1,000.00 6.55 24495 OPSRP 242.07 3.66 5.72 4,704.96

411.10 Administrative Assistant Shel Megson F 100% N8 A 3,202.00 E 3,202.00 1,000.00 6.55 24495 OPSRP 242.07 3.66 572 4,704.96
Accounting

415.12 County Accountant open position F 100% E13 B.S 4,970.00 = 4,970.00 1,000.00 4.20 380.21 OPSRP 375.73 5.69 572 6,741.54

415.12 Sr. Accounting Clerk Cena Crook F 100% SEIU U8 A 3,092.00 48.67 3,140.67 1,000.00 4.20 240.26  OPSRP 23743 359 5.36 4,631.52
County Counsel - =

415.30 County Legal Counsel John Hutd F 30.5% E17 F 2,244.50 B 2,244.50 305.00 1.28 171.70 PERS 408.27 2.57 174 3,135.07

415.30 Legal Assistant Brenda Starbird F 100% N8 ES5 3,988.00 £ 3,988.00 1,000.00 6.55 305.08 PERS 725.42 4.56 5.36 6,034.97
Payroll and Personnel - -

412.50 Payroll & Personnel Coordinator Julie Swift F 100% N9 F 4,224.00 121.62 4,345.62 1,000.00 6.55 33244 PERS 790.47 4.97 5.36 6,485.41
Information Technology - =

419.20 Director of IT open position F 100% C12 D5 6,169.00 = 6,169.00 1,000.00 6.55 471.93 OPSRP 466.38 42.34 572 8,161.92

419.20 Computer Technician open pasition F 100% c8 D.5 4,531.00 4,531.00 1,000.00 6.55 346.62 OPSRP 342.54 3110 5.72 6,263.54
Occupancy - Central - a

419.41 Facilities Director Eric Hanson F 50% Ell A 2,043.00 29.02 2,072.02 500.00 3.28 158.51 OPSRP 156.64 53.06 2.86 2,946.36

419.41 Facilities Maintenance Worker Tad Ringulet F 15% SEIU U6 A5 417.00 417.00 150.00 0.98 3190 OPSRP 31.53 10.68 0.86 642.94

4159.41 Custodian Danny Richardson .45 FTE 100% SEIU  US A 1,107.45 1,107.45 J B4.72 OPSRP 83.72 28.36 2.57 1,306.83

IND - 2,
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CURRY COUNTY MASTER PAYROLL
FISCAL YEAR 2016-17

Exhibit A

Salary/ Total Health Life PERS County Workers' WC Tax Total

Union Range Step Hourly Longevity Gross Insurance HRA Insurance FICA Cateqory Portion Comp Ben Fund Cost
55.5% E17 F 4,084.25 - 4,084.25 555.00 233 31244 PERS 742.92 4.67 317 5,704.79
50% Ell A 2,043.00 29.02 2,072.02 500.00 3.28 158.51 OPSRP 156.64 53.06 2.86 2,946.36
35% SEIU  Ue A5 973.00 973.00 350.00 229 7443 OPSRP 73.56 24.92 2.00 1,500.20
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2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 3
MONTHLY ANNUAL
STEP RATE SALARY
A 1,842 22,105
1,888 22,658
B 1,934 23,211
1,982 23,788
c 2,033 24,391
2,083 24,994
D 2,133 25,596
2,187 26,250
E 2,240 26,878
2,296 27,556
F 2,353 28,234
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 29.01 348.16
10-15 YEARS - 2.5% 48.36 580.27
15-20 YEARS - 3.5% 67.70 812.37
20+ YEARS - 5.0% 96.71 1,160.53

Exhibit B

HOURLY
RATE

11.3360
11.6194
11.9029
12.1992
12.5082
12.8175
13.1264
13.4615
13.7834
14.1315
14.4792

orT
RATE

17.0040
17.4291
17.8544
18.2988
18.7623
19.2263
19.6896
20.1923
20.6751
21.1973
21.7188



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.56 HOUR WEEK
RANGE 4
MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 1,936 23,236 11.9157 17.8736
1,984 23,813 12.2120 18.3180
B 2,033 24,391 12.5082 18.7623
2,083 24,994 12.8175 19.2263
C 2,133 25,596 13.1264 10.6896
2,187 26,250 13.4615 20.1923
D 2,240 26,878 13.7834 20.6751
2,296 27,556 14.1315 21.1973
E 2,353 28,234 14.4792 21.7188
2,411 28,938 14.8398 22.2597
F 2,470 29,641 15.2006 22.8009
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 30.49 365.86
10-15 YEARS - 2.5% 50.81 609.77
15-20 YEARS - 3.5% 71.14 853.68

20+ YEARS - 5.0% 101.63 1,219.55



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.56 HOUR WEEK
RANGE 5
MONTHLY ANNUAL
STEP RATE SALARY
A 2,240 26,878
2,296 27,556
B 2,353 28,234
2,411 28,938
C 2,470 29,641
2,531 30,369
D 2,594 31,123
2,658 31,902
E 2,721 32,655
2,790 33,484
F 2,857 34,288
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 36.29 423.52
10-15 YEARS - 2.5% 58.82 705.86
15-20 YEARS - 3.5% 82.35 988.21
20+ YEARS - 5.0% 117.64 1,411.72

HOURLY
RATE

13.7834
14.1315
14.4792
14.8398
15.2006
15.5741
15.9606
16.3598
16.7462
17.1714
17.5837

or
RATE

20.6751
21.1973
21.7188
22.2597
22.8009
23.3612
23.9409
24.5397
25.1193
25.7571
26.3756



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 6
MONTHLY ANNUAL HOURLY oIT
STEP RATE SALARY RATE RATE
A 2,470 29,641 15.2006 22.8009
2,531 30,369 15.5741 23.3612
B 2,594 31,123 15.9606 23.9409
2,658 31,902 16.3598 24.5397
Cc 2,721 32,655 16.7462 25.1193
2,790 33,484 17.1714 25.7571
D 2,857 34,288 17.5837 26.3756
2,931 35,167 18.0346 27.0519
E 3,002 36,022 18.4726 27.7089
3,077 36,926 18.9363 28.4045
F 3,150 37,805 19.3871 29.0807
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 38.90 466.85
10-15 YEARS - 2.5% 64.84 778.08
15-20 YEARS - 3.5% 90.78 1,089.31

20+ YEARS - 5.0% 129.68 1,5656.16



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 7
MONTHLY ANNUAL
STEP RATE SALARY
A 2,721 32,655
2,790 33,484
B 2,857 34,288
2,931 35,167
C 3,002 36,022
3,077 36,926
D 3,150 37,805
3,230 38,759
E 3,310 39,714
3,391 40,694
F 3,475 41,698
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 42.86 514.32
10-15 YEARS - 2.5% 71.43 857.21
15-20-YEARS - 3.5% 100.01 1,200.09
20+ YEARS - 5.0% 142.87 1,714.41

HOURLY
RATE

16.7462
171714
17.5837
18.0346
18.4726
18.9363
19.3871
19.8766
20.3662
20.8686
21.3837

o)
RATE

25.1193
25.7571
26.3756
27.0519
27.7089
28.4045
29.0807
29.8149
30.5493
31.3029
32.0756



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 8
MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 3,002 36,022 18.4726 27.7089
3,077 36,926 18.9363 28.4045
B 3,150 37,805 19.3871 29.0807
3,230 38,759 19.8766 290.8149
C 3,310 39,714 20.3662 30.5493
3,391 40,694 20.8686 31.3029
D 3,475 41,698 21.3837 32.0756
3,561 42,728 21.9119 32.8679
E 3,649 43,783 22.4529 33.6794
3,739 44,863 23.0067 34.5101
F 3,831 45,969 23.5736 35.3604
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 47.26 567.07
10-15 YEARS - 2.5% 78.76 945.12
15-20 YEARS - 3.5% 110.26 1,323.17

20+ YEARS - 5.0% 157.52 1,890.24



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 9
MONTHLY ANNUAL
STEP RATE SALARY
A 3,310 39,714
3,391 40,694
B 3,475 41,698
3,561 42,728
Cc 3,649 43,783
3,739 44,863
D 3,831 45,969
3,927 47,124
E 4,023 48,280
4,124 49,486
F 4,224 50,691
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 52.12 625.47
10-15 YEARS - 2-5% 86.87 1,042.46
15-20 YEARS - 3.5% 121.62 1,459.44
20+ YEARS - 5.0% 173.74 2,084.91

HOURLY
RATE

20.3662
20.8686
21.3837
21.9119
22.4529
23.0067
23.5736
24.1661
24.7589
25.3772
25.9954

orr
RATE

30.5493
31.3029
32.0756
32.8679
33.6794
34.5101
35.3604
36.2492
37.1384
38.0658
38.9931



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 10
MONTHLY ANNUAL HOURLY o)
STEP RATE SALARY RATE RATE
A 3,649 43,783 22.4529 33.6794
3,739 44,863 23.0067 34.5101
B 3,831 45,969 23.5736 35.3604
3,927 47,124 24.1661 36.2492
C 4,023 48,280 247589 37.1384
4,124 49,486 25.3772 38.0658
D 4,224 50,691 25.9954 38.9931
4,329 51,947 26.6396 39.9594
E 4,434 53,203 27.2835 40.9253
4,545 54,534 27.9663 41.9495
F 4,655 55,866 28.6491 42.9737
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 57.46 689.53
10-15 YEARS - 2.5% 95.77 1,149.21
15-20 YEARS - 3.5% 134.07 1,608.90

20+ YEARS - 5.0% 191.54 2,298.43



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 11
MONTHLY ANNUAL HOURLY o7
STEP RATE SALARY RATE RATE
A 3,831 45,969 23.5736 35.3604
3,927 47,124 24.1661 36.2492
B 4,023 48,280 24.7589 37.1384
4,124 49,486 25.3772 38.0658
C 4,224 50,691 25.9954 38.9931
4,329 51,947 26.6396 39.9594
D 4,434 53,203 27.2835 40.9253
4,545 54,534 27.9663 41.9495
E 4,655 55,866 28.6491 42.9737
4,771 57,248 29.3577 44.0366
F 4,888 58,654 30.0791 45.1187
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20= YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 12
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 4,082 48,983 25.1194 37.6791
4,182 50,189 25.7379 38.6069
B 4,285 51,420 26.3690 39.5535
4,392 52,701 27.0260 40.5390
Cc 4,498 53,982 27.6830 41.5245
4,612 55,338 28.3785 42.5678
D 4,725 56,695 29.0743 43.6115
4,842 58,101 29.7954 44.6931
E 4,961 59,533 30.5298 45.7947
5,085 61,016 31.2900 46.9350
F 5,208 62,497 32.0497 48.0746
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-16 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.56 HOUR WEEK

RANGE 13
MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 4,329 51,947 26.6396 39.9594
4,438 53,253 27.3094 40.9641
B 4,547 54,560 27.9794 41.9691
4,660 55,916 28.6749 43.0124
c 4,773 57,272 29.3705 44.0558
4,892 58,704 30.1047 45.1571
D 5,011 60,136 30.8391 46.2587
5,137 61,643 31.6120 47.4180
E 5,263 63,151 32.3849 48.5774
5,394 64,733 33.1964 49.7946
F 5,626 66,316 34.0080 51.0120
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 14
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 4,599 55,188 28.3013 42.4520
4,714 56,569 29.0098 43.5147
B 4,829 57,951 20.7184 44.5776
4,951 59,408 30.4655 45.6983
Cc 5,072 60,864 31.2124 46.8186
5,198 62,372 31.9855 47.9783
D 5,325 63,904 32.7714 49.1571
5,457 65,487 33.5829 50.3744
E 5,591 67,094 34.4072 51.6108
5,731 68,777 35.2702 52.9053
F 5,870 70,435 36.1206 54.1809
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.6% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.563
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 15
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 4,869 58,428 29.9629 44.9444
4,990 59,885 30.7103 46.0655
B 5,112 61,342 31.4575 47.1863
5,240 62,874 32.2431 48.3647
C 5,367 64,407 33.0290 49.5435
5,501 66,014 33.8533 50.7800
D 5,635 67,622 34.6778 52.0167
5,777 69,330 35.5537 53.3306
E 5,918 71,013 36.4168 54.6252
6,066 72,796 37.3314 55.9971
F 6,213 74,555 38.2332 57.3498
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
16-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 16
MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 5,137 61,643 31.6120 47.4180
5,267 63,200 32.4104 48.6156
B 5,394 64,733 33.1964 49.7946
5,528 66,341 34.0209 51.0314
C 5,664 67,973 34.8579 52.2869
5,805 69,657 35.7213 53.5820
D 5,947 71,364 36.5971 54.8957
6,096 73,148 37.5118 56.2677
E 6,244 74,931 38.4263 57.6395
6,401 76,816 39.3926 59.0889
F 6,556 78,674 40.3458 60.5187
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 17
MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 5,407 64,884 33.2736 49.9104
5,541 66,491 34.0082 51.1473
B 5677 68,124 34.9355 52.4033
5,819 69,832 356.8115 53.7173
C 5,960 71,515 36.6745 55.0118
6,110 73,324 37.6021 56.4032
D 6,259 75,107 38.5166 57.7749
6,414 76,966 39.4697 59.2046
E 6,571 78,850 40.4360 60.6540
6,736 80,835 41.4536 62.1804
F 6,899 82,794 42.4584 63.6876
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE

37.5 HOUR WEEK
RANGE 18
MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 5,675 68,099 34.9225 52.3838
5,817 69,807 35.7985 53.6978
B 5,960 71,515 36.6745 55.0118
6,108 73,298 37.5889 56.3834
C 6,257 75,082 38.5038 57.7557
6,414 76,966 39.4697 59.2046
D 6,569 78,825 40.4231 60.6347
6,734 80,810 41.4408 62.1612
E 6,897 82,769 42.4456 63.6684
7,071 84,854 43.5147 65.2721
F 7,243 86,913 44.5710 66.8565
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.6 HOUR WEEK

RANGE C-6
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 2,859 34,313 17.5966 26.3949
2,933 35,192 18.0473 27.0710
B 3,004 36,046 18.4853 27.7280
3,079 36,951 18.9490 28.4235
C 3,165 37,855 19.4128 29.1192
3,232 38,785 19.8895 29.8343
D 3,312 39,739 20.3790 30.5685
3,393 40,719 20.8813 31.3220
E 3,477 41,723 21.3966 32.0949
3,563 42,753 21.9248 32.8872
F 3,651 43,808 22.4658 33.6987
LONGEVITY MONTHLY ANNUAL
5-10 YEAR - 1.5% 45.06 540.70
10-15 YEARS - 2.5% 75.10 901.16
15-20 YEARS - 3.5% 105.14 1,261.62

20+ YEARS - 6.0% 150.19 1,802.32



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE C-7
MONTHLY  ANNUAL
STEP RATE SALARY
A 3,312 39,739
3,393 40,719
B 3,477 41,723
3,563 42,753
c 3,651 43,808
3,741 44,889
D 3,833 45,994
3,929 47,149
E 4,023 48,280
4,124 49,486
F 4,226 50,716
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 52.15 625.85
10-15 YEARS - 2.5% 86.92 1,043.08
15-20 YEARS - 3.5% 121.69 1,460.32
20+ YEARS - 5.0% 173.85 2,086.17

HOURLY
RATE

20.3790
20.8813
21.3966
21.9248
22.4658
23.0198
23.5866
241791
24.7589
25.3772
26.0083

orr
RATE

30.5685
31.3220
32.0949
32.8872
33.6987
34.5297
35.3799
36.2687
37.1384
38.0658
39.0125



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.56 HOUR WEEK

RANGE C-8
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,477 41,723 21.3966 32.0949
3,563 42,753 21.9248 32.8872
B 3,651 43,808 22.4658 33.6987
3,741 44,889 23.0198 34.5297
Cc 3,833 45,994 23.5866 35.3799
3,929 47,149 24.1791 36.2687
D 4,023 48,280 24.7589 37.1384
4,124 49,486 253772 38.0658
E 4,226 50,716 26.0083 39.0125
4,333 51,997 26.6653 39.9980
F 4,438 53,252 27.3094 40.9641
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 54.76 657.12
10-15 YEARS - 2.5% 91.27 1,005.21
15-20 YEARS - 3.5% 127.77 1,633.29

20+ YEARS - 5.0% 182.53 2,190.42



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE C-9 (EXEMPT)

MONTHLY ANNUAL HOURLY
STEP RATE SALARY RATE
A 4,061 48,732 24.9906
4,161 49,938 25.6090
B 4,264 51,169 26.2403
4,371 52,449 26.8971
C 4,478 53,731 27.5542
4,589 55,062 28.2370
D 4,702 56,418 28.9325
4,819 57,825 29.6539
E 4,936 59,232 30.3753
5,060 60,714 31.1354
F 5,183 62,196 31.8953
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 58.03 696.32
10-15- YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
EXEMPT - 37.5 HOUR WEEK
RANGE C-12
MONTHLY ANNUAL
STEP RATE SALARY HOURLY
A 4,873 58,478 29.9889
4,997 59,960 30.7488
B 5,118 61,417 31.4961
5,246 62,949 32.2816
C 5,373 64,481 33.0674
5,507 66,089 33.8919
D 5,641 67,688 34.7119
5,784 69,405 35.6923
E 5,924 71,088 36.45565
6,073 72,872 37.3701
F 6,221 74,655 38.2848
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
EXEMPT - 37.5 HOUR WEEK

RANGE C-13
MONTHLY ANNUAL
STEP RATE SALARY HOURLY
A 5,141 61,693 31.6376
5,269 63,226 32.4235
B 5,397 64,758 33.2093
5,633 66,391 34.0466
C 5,667 67,999 34.8711
5,809 69,706 35.7469
D 5,951 71,415 36.6229
6,100 73,198 37.56376
E 6,248 74,981 38.4520
6,403 76,841 39.4055
F 6,560 78,724 40.3715
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.75

20+ YEARS - 5.0% 193.42 2,321.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 3
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 1,965 23,579 11.3360 17.0040
2,014 24,168 11.6194 17.4291
B 2,063 24,758 11.9029 17.8544
2,115 25,374 12.1992 18.2988
Cc 2,168 26,017 12.5082 18.7623
2,222 26,660 12.8175 19.2263
D 2,275 27,303 13.1264 19.6896
2,333 28,000 13.4615 20.1923
E 2,389 28,669 13.7834 20.6751
2,449 29,394 14.1315 21.1973
F 2,510 30,117 14.4792 21.7188
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 30.95 371.37
10-15 YEARS - 2.5% 51.58 618.95
15-20 YEARS - 3.5% 72.21 866.53

20+ YEARS - 5.0% 103.16 1,237.90



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 4
MONTHLY ANNUAL
STEP RATE SALARY
A 2,065 24,785
2,117 25,401
B 2,168 26,017
2,222 26,660
C 2,275 27,303
2,333 28,000
D 2,389 28,669
2,449 29,394
E 2,510 30,117
2,672 30,867
F 2,635 31,617
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.6% 32.52 390.26
10-15 YEARS - 2.5% 54.20 650.43
15-20 YEARS - 3.5% 75.88 910.60
20+ YEARS - 5.0% 108.40 1,300.85

HOURLY
RATE

11.9157
12.2120
12.5082
12.8175
13.1264
13.4615
13.7834
14.1315
14.4792
14.8398
15.2006

orT
RATE

17.8736
18.3180
18.7623
19.2263
19.6896
20.1923
20.6751
21.1973
21.7188
22.2597
22.8009



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 5
MONTHLY ANNUAL
STEP RATE SALARY
A 2,389 28,669
2,449 29,394
B 2,510 30,117
2,572 30,867
Cc 2,635 31,617
2,700 32,394
D 2,767 33,198
2,836 34,028
E 2,903 34,832
2,976 35,717
F 3,048 36,574
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 37.65 451.75
10-15 YEARS - 2.5% 62.74 752.92
15-20 YEARS - 3.5% 87.84 1,054.09
20+ YEARS - 5.0% 125.49 1,5605.84

HOURLY
RATE

13.7834
14.1315
14.4792
14.8398
15.2006
15.5741
15.9606
16.3598
16.7462
17.1714
17.5837

o
RATE

20.6751
21.1973
21.7188
22.2597
22.8009
23.3612
23.9409
24.5397
25.1193
25.7571
26.3756



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 6
MONTHLY ANNUAL
STEP RATE SALARY
A 2,635 31,617
2,700 32,394
B 2,767 33,198
2,836 34,028
Cc 2,903 34,832
2,976 35,717
D 3,048 36,574
3,126 37,512
E 3,202 38,423
3,282 39,388
F 3,360 40,325
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 41.50 497.97
10-15 YEARS - 2.5% 69.16 829.95
15-20 YEARS - 3.5% 96.83 1,161.93
20+ YEARS - 5.0% 138.33 1,659.90

HOURLY
RATE

15.2006
15.5741
15.9606
16.3598
16.7462
17.1714
17.5837
18.0346
18.4726
18.9363
19.3871

ofrT
RATE

22.8009
23.3612
23.9409
24.5397
251193
25.7571
26.3756
27.0519
27.7089
28.4045
29.0807



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 7
MONTHLY ANNUAL
STEP RATE SALARY
A 2,903 34,832
2,976 35,717
B 3,048 36,574
3,126 37,512
c 3,202 38,423
3,282 39,388
D 3,360 40,325
3,445 41,343
E 3,530 42,362
3,617 43,407
F 3,707 44,478
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 45.72 548.61
10-15 YEARS - 2.5% 76.20 914.35
15-20 YEARS - 3.5% 106.67 1,280.09
20+ YEARS - 5.0% 152.39 1,828.70

HOURLY
RATE

16.7462
17.1714
17.5837
18.0346
18.4726
18.9363
19.3871
19.8766
20.3662
20.8686
21.3837

orr
RATE

25.1193
25.7571
26.3756
27.0519
27.7089
28.4045
29.0807
29.8149
30.5493
31.3029
32.0756



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 8
MONTHLY ANNUAL
STEP RATE SALARY
A 3,202 38,423
3,282 39,388
B 3,360 40,325
3,445 41,343
C 3,530 42,362
3,617 43,407
D 3,707 44,478
3,798 45,577
E 3,892 46,702
3,988 47,854
F 4,086 49,033
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 50.41 604.88
10-15 YEARS - 2.5% 84.01 1,008.13
15-20 YEARS - 3.5% 117.62 1,411.38
20+ YEARS - 5.0% 168.02 2,016.26

HOURLY
RATE

18.4726
18.9363
19.3871
19.8766
20.3662
20.8686
21.3837
21.9119
22.4529
23.0067
23.5736

ofrT
RATE

27.7089
28.4045
29.0807
29.8149
30.5493
31.3029
32.0756
32.8679
33.6794
34.5101
35.3604



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 9
MONTHLY ANNUAL
STEP RATE SALARY
A 3,530 42,362
3,617 43,407
B 3,707 44,478
3,798 45,677
Cc 3,892 46,702
3,988 47,854
D 4,086 49,033
4,189 50,265
E 4,292 51,499
4,399 52,785
F 4,506 54,070
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 55.60 667.17
10-15 YEARS - 2.5% 92.66 1,111.95
15-20 YEARS - 3.5% 129.73 1,5666.73
20+ YEARS - 5.0% 185.33 2,223.90

HOURLY
RATE

20.3662
20.8686
21.3837
21.9119
22.4529
23.0067
23.5736
24.1661
24.7589
25.3772
25.9954

orr
RATE

30.5483
31.3029
32.0756
32.8679
33.6794
34.5101
35.3604
36.2492
37.1384
38.0658
38.9931



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 10
MONTHLY ANNUAL
STEP RATE SALARY
A 3,892 46,702
3,988 47,854
B 4,086 49,033
4,189 50,265
Cc 4,292 51,499
4,399 52,785
D 4,506 54,070
4,618 55,410
E 4,729 56,750
4,847 58,170
F 4,966 59,590
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

22.4529
23.0067
23.5736
24.1661
247589
25.3772
25.9954
26.6396
27.2835
27.9663
28.6491

ofrT
RATE

33.6794
34.5101
35.3604
36.2492
37.1384
38.0658
38.9931
39.9594
40.9253
41.9495
42.9737



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 11
MONTHLY ANNUAL
STEP RATE SALARY
A 4,086 49,033
4,189 50,265
B 4,292 51,499
4,399 52,785
C 4,506 54,070
4,618 55,410
D 4,729 56,750
4,847 58,170
E 4,966 59,590
5,089 61,064
F 5214 62,565
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

23.5736
24.1661
24.7589
25.3772
25.9954
26.6396
27.2835
27.9663
28.6491
29.3577
30.0791

o7
RATE

35.3604
36.2492
37.1384
38.0658
38.9931
39.9594
40.9253
41.9495
42,9737
44.0366
45.1187



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 12
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 4,354 52,248 25.1194 37.6791
4,461 53,535 25.7379 38.6069
B 4,571 54,848 26.3690 39.5535
4,685 56,214 27.0260 40.5390
Cc 4,798 57,581 27.6830 41.5245
4,919 59,027 28.3785 42.5678
D 5,040 60,475 29.0743 43.6115
5,165 61,974 29.7954 44.6931
E 5,292 63,502 30.5298 45.7947
5,424 65,083 31.2900 46.9350
F 5,655 66,663 32.0497 48.0746
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 13
MONTHLY ANNUAL
STEP RATE SALARY
A 4,618 55,410
4,734 56,804
B 4,850 58,197
4,970 59,644
C 5,001 61,091
5,218 62,618
D 5,345 64,145
5,479 65,753
E 5613 67,361
5,754 69,049
F 5,895 70,737
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

26.6396
27.3094
27.9794
28.6749
29.3705
30.1047
30.8391
31.6120
32.3849
33.1964
34.0080

orT
RATE

39.9594
40.9641
41.9691
43.0124
44.0558
45.1571
46.2587
47.4180
48.5774
49.7946
51.0120



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 14
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 4,906 58,867 28.3013 42.4520
5,028 60,340 29.0098 43.5147
B 5,151 61,814 29.7184 44.5776
5,281 63,368 30.4655 45.6983
Cc 5,410 64,922 31.2124 46.8186
5,644 66,530 31.9855 47.9783
D 5,680 68,165 32.7714 49.1571
5,821 69,852 33.5829 50.3744
E 5,964 71,567 34.4072 51.6108
6,114 73,362 35.2702 52.9053
F 6,261 75,131 36.1206 54.1809
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 15
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 5,194 62,323 29.9629 44.9444
5,323 63,877 30.7103 46.0655
B 5,453 65,432 31.4575 47.1863
5,589 67,066 32.2431 48.3647
C 5,725 68,700 33.0290 49.5435
5,868 70,415 33.8533 50.7800
D 6,011 72,130 34.6778 52.0167
6,163 73,952 35.5537 53.3306
E 6,312 75,747 36.4168 54.6252
6,471 77,649 37.3314 55.9971
F 6,627 79,525 38.2332 57.3498
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-156 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 16
MONTHLY ANNUAL
STEP RATE SALARY
A 5,479 65,763
5618 67,414
B 5,754 69,049
5,897 70,763
Cc 6,042 72,504
6,192 74,300
D 6,343 76,122
6,502 78,025
E 6,661 79,927
6,828 81,937
F 6,993 83,919
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

31.6120
32.4104
33.1964
34.0209
34.8579
356.7213
36.5971
37.5118
38.4263
39.3926
40.3458

orT
RATE

47.4180
48.6156
49.7946
51.0314
52.2869
53.5820
54.8957
56.2677
57.6395
59.0889
60.5187



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 17
MONTHLY ANNUAL
STEP RATE SALARY
A 5,767 69,209
5,910 70,924
B 6,055 72,666
6,207 74,488
Cc 6,357 76,283
6,518 78,212
D 6,676 80,115
6,841 82,097
E 7,009 84,107
7,185 86,223
F 7,358 88,313
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

33.2736
34.0982
34.9355
35.8115
36.6745
37.6021
38.5166
39.4697
40.4360
41.4536
42.4584

orr
RATE

49.9104
51.1473
52.4033
53.7173
55.0118
56.4032
57.7749
59.2046
60.6540
62.1804
63.6876



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 18
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 6,053 72,638 34.9225 52.3838
6,205 74,461 35.7985 53.6978
B 6,357 76,283 36.6745 55.0118
6,515 78,185 37.5889 56.3834
Cc 6,674 80,088 38.5038 57.7557
6,841 82,097 39.4697 59.2046
D 7,007 84,080 40.4231 60.6347
7,183 86,197 41.4408 62.1612
E 7,357 88,287 42.4456 63.6684
7,643 90,511 43.5147 65.2721
F 7,726 92,708 44.5710 66.8565
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40.0 HOUR WEEK

RANGE C-9 (EXEMPT)

MONTHLY ANNUAL HOURLY
STEP RATE SALARY RATE
A 4,332 51,980 24.9906
4,439 53,267 25.6090
B 4,548 54,580 26.2403
4,662 55,946 26.8971
Cc 4,776 57,313 27.5542
4,894 58,733 28.2370
D 5,015 60,180 28.9325
5,140 61,680 29.6539
E 5,265 63,181 30.3753
5,397 64,762 31.1354
F 5,529 66,342 31.8953
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 58.03 696.32
10-15- YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
EXEMPT - 40.0 HOUR WEEK
RANGE C-12
MONTHLY ANNUAL
STEP RATE SALARY HOURLY
A 5,198 62,377 29.0889
5,330 63,958 30.7488
B 5,459 65,612 31.4961
5,695 67,146 32.2816
Cc 5,732 68,780 33.0674
5,875 70,495 33.8919
D 6,017 72,201 34.7119
6,169 74,032 35.5023
E 6,319 75,827 36.4555
6,477 77,730 37.3701
F 6,636 79,632 38.2848
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
EXEMPT - 40.0 HOUR WEEK

RANGE C-13
MONTHLY ANNUAL
STEP RATE SALARY HOURLY
A 5,484 65,806 31.6376
5,620 67,441 32.4235
B 5,756 69,075 33.2093
5,901 70,817 34.0466
C 6,044 72,632 34.8711
6,196 74,354 35.7469
D 6,348 76,176 36.6229
6,507 78,078 37.6376
E 6,665 79,980 38.4520
6,830 81,963 39.4055
F 6,998 83,973 40.3715
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY Exhibit C

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 3 - SEIU
MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 1,897 22,768 11.6760 17.5140
1,945 23,337 11.9679 17.9519
B 1,992 23,907 12.2600 18.3900
2,042 24,502 12.5652 18.8478
C 2,094 25,123 12.8834 19.3251
2,145 25,744 13.2021 19.8032
D 2,197 26,364 13.5201 20.2802
2,253 27,037 13.8653 20.7980
E 2,307 27,684 14.1969 21.2954
2,365 28,383 14.5554 21.8331
F 2,423 29,081 14.9135 22.3703
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 29.88 358.61
10-15 YEARS - 2.5% 49.81 597.68
15-20 YEARS - 3.5% 69.73 836.756

20+ YEARS - 5.0% 99.61 1,195.35



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 4 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 1,994 23,933 12.2731 18.4097
2,044 24,528 12.5783 18.8675
B 2,004 25,128 12.8834 19.3251
2,145 25,744 13.2021 19.8032
c 2,197 26,364 13.5201 20.2802
2,253 27,037 13.8653 20.7980
D 2,307 27,684 14.1969 21.2954
2,365 28,383 14.5554 21.8331
E 2,423 29,081 14.9135 22.3703
2,484 29,806 15.2850 22.9275
F 2,544 30,530 15.6566 23.4849
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 31.40 376.84
10-15 YEARS - 2.5% 52.34 628.07
15-20 YEARS - 3.5% 73.27 879.29

20+ YEARS - 5.0% 104.68 1,256.13



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 5 - SEIU
MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 2,307 27,684 14.1969 21.2954
2,365 28,383 14.55654 21.8331
B 2,423 29,081 14.9135 22.3703
2,484 29,806 15.2850 22.9275
Cc 2,544 30,530 15.6566 23.4849
2,607 31,281 16.0413 24.0620
D 2,671 32,057 16.4395 24.6593
2,738 32,859 16.8506 25.2759
E 2,803 33,635 17.2486 258729
2,874 34,489 17.6866 26.5299
F 2,943 35,317 18.1112 27.1668
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 36.35 436.22
10-15 YEARS - 2.5% 60.59 727.03
15-20 YEARS - 3.5% 84.82 1,017.85

20+ YEARS - 5.0% 121.17 1,454.07



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 6 - SEIU
MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 2,544 30,530 15.6566 23.4849
2,607 31,281 16.0413 24.0620
B 2,671 32,057 16.4395 24.6593
2,738 32,859 16.8506 25.2759
C 2,803 33,635 17.2486 25.8729
2,874 34,489 17.6866 26.5299
D 2,943 35,317 18.1112 27.1668
3,019 36,222 18.5755 27.8633
E 3,092 37,102 19.0268 28.5402
3,169 38,034 19.5044 29.2566
F 3,245 38,939 19.9687 29.9531
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 40.07 480.86
10-15 YEARS - 2.5% 66.79 801.43
15-20 YEARS - 3.5% 93.50 1,122.00

20+ YEARS - 5.0% 133.57 1,602.85



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 7 - SEIU
MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 2,803 33,635 17.2486 25.8729
2,874 34,489 17.6866 26.5299
B 2,943 35,317 18.1112 27.1668
3,019 36,222 18.5755 27.8633
C 3,092 37,102 19.0268 28.5402
3,169 38,034 10.5044 29.2566
D 3,245 38,939 19.9687 29.9531
3,327 39,922 20.4729 30.7094
E 3,409 40,906 20.9772 31.4658
3,493 41,915 21.4947 32.2421
F 3,579 42,949 22.0253 33.0380
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 4415 529.75
10-15 YEARS - 2.5% 73.58 882.92
15-20-YEARS - 3.5% 103.01 1,236.09

20+ YEARS - 5.0% 147.15 1,765.84



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.56 HOUR WEEK

RANGE 8 - SEIU
MONTHLY ANNUAL HOURLY o7
STEP RATE SALARY RATE RATE
A 3,002 37,102 19.0268 28.5402
3,169 38,034 19.5044 29.2566
B 3,245 38,939 19.9687 29.9531
3,327 39,922 20.4729 30.7094
Cc 3,409 40,906 20.9772 31.4658
3,493 41,915 21.4947 32.2421
D 3,579 42,949 22.0253 33.0380
3,668 44,010 22.5693 33.8540
E 3,758 45,097 23.1265 34.6898
3,851 46,209 23.6969 35.5454
F 3,946 47,348 24.2809 36.4214
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.56% 48.67 584.08
10-15 YEARS - 2.5% 81.12 973.47
15-20 YEARS - 3.5% 113.57 1,362.86

20+ YEARS - 5.0% 162.25 1,946.95



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
37.5 HOUR WEEK
RANGE 9 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,409 40,906 20.9772 31.4658
3,493 41,915 21.4947 32.2421
B 3,579 42,949 22.0253 33.0380
3,668 44,010 22.5693 33.8540
C 3,758 45,097 23.1265 34.6898
3,851 46,209 23.6969 35.5454
D 3,946 47,348 24.2809 36.4214
4,045 48,538 24.8911 37.3367
E 4,144 49,728 25.5017 38.2526
4,248 50,970 26.1385 39.2078
F 4,351 52,212 26.7753 40.1630
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 53.69 644.24
10-15 YEARS - 2-5% 89.48 1,073:73
15-20 YEARS - 3.5% 125.27 1,603.23

20+ YEARS - 5.0% 178.96 2,147.47



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 10 - SEIU

MONTHLY ANNUAL

STEP RATE SALARY
A 3,758 45,097
3,851 46,209
B 3,946 47,348
4,045 48,538
c 4,144 49,728
4,248 50,970
D 4,351 52,212
4,459 53,506
E 4,567 54,799
4,681 56,170
F 4,795 57,542
LONGEVITY MONTHLY  ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

23.1265
23.6969
24.2809
24.8911
255017
26.1385
26.7753
27.4389
28.1020
28.8052
29.5086

orr
RATE

34.6898
35.5454
36.4214
37.3367
38.2526
39.2078
40.1630
41.1584
42.1530
43.2078
44.2629



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 11 - SEIU

MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,946 47,348 24.2809 36.4214
4,045 48,538 24.8911 37.3367
B 4,144 49,728 25.5017 38.2526
4,248 50,970 26.1385 39.2078
C 4,351 52,212 26.7753 40.1630
4,459 53,506 27.4389 41.1584
D 4,567 54,799 28.1020 42.1530
4,681 56,170 28.8052 43.2078
E 4,795 57,542 29.5086 44.2629
4,914 58,965 30.2384 45.3576
F 5,034 60,414 30.9814 46.4721
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20= YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.5 HOUR WEEK

RANGE 12 - SEIU

MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 4,204 50,452 25.8730 38.8095
4,308 51,695 26.5100 39.7650
B 4,414 52,962 27.1601 40.7402
4,523 54,282 27.8368 41.7552
C 4,633 55,601 28.5135 42,7703
4,750 56,999 29.2300 43.8450
D 4,866 58,396 29.9465 44.9198
4,087 59,844 30.6893 46.0340
E 5,110 61,319 31.4458 47.1687
5,237 62,846 32.2287 48.3431
F 5,364 64,372 33.0112 49.5168
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.56% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.63
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.56 HOUR WEEK

RANGE C-6 - SEIU

MONTHLY ANNUAL

STEP RATE SALARY

A 2,945 35,343

3,021 36,248

B 3,094 37,128

3,172 38,059

Cc 3,249 38,991

3,329 39,948

D 3,411 40,931

3,495 41,940

E 3,581 42,975

3,670 44,036

F 3,760 45123
LONGEVITY MONTHLY ANNUAL

5-10 YEAR - 1.5% 46.41 556.92

10-15 YEARS - 2.5% 77.35 928.20

15-20 YEARS - 3.5% 108.29 1,299.47

20+ YEARS - 5.0% 154.70 1,856.39

HOURLY
RATE

18.1245
18.5888
19.0399
19.5174
19.9952
20.4862
20.9903
21.5077
22.0386
22.5825
23.1398

orr
RATE

27.1868
27.8832
28.5599
29.2761
20.9928
30.7293
31.4855
32.2616
33.0579
33.8738
34.7097



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE

37.6 HOUR WEEK
RANGE C-7 - SEIU

MONTHLY ANNUAL
STEP RATE SALARY
A 3,411 40,931
3,495 41,940
B 3,581 42,975
3,670 44,036
C 3,760 45,123
3,853 46,235
D 3,948 47,374
4,047 48,564
E 4,144 49,728
4,248 50,970
F 4,353 52,238
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 53.72 644.63
10-15 YEARS - 2.5% 89.63 1,074.38
15-20 YEARS - 3.5% 125.34 1,504.13
20+ YEARS - 5.0% 179.06 2,148.76

HOURLY
RATE

20.9903
21.5077
22.0386
22.5825
23.1398
23.7105
24.2942
24.9046
25.5017
26.1385
26.7885

oIT
RATE

31.4855
32.2616
33.0579
33.8738
34.7097
35.5658
36.4413
37.3569
38.2526
39.2078
40.1828



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.56 HOUR WEEK

RANGE C-8 - SEIU

MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 3,581 42,975 22.0386 33.0579
3,670 44,036 22.5825 33.8738
B 3,760 45,123 23.1398 34.7097
3,853 46,235 23.7105 35.5658
C 3,948 47,374 242942 36.4413
4,047 48,564 24.9046 37.3569
D 4,144 49,728 25.5017 38.2526
4,248 50,970 26.1385 39.2078
E 4,353 52,238 26.7885 40.1828
4,463 53,657 27.4653 41.1980
F 4,571 54,849 28.1286 42.1929
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 56.40 676.84
10-15 YEARS - 2.5% 94.01 1,128.07
15-20 YEARS - 3.5% 131.61 1,579.29

20+ YEARS - 5.0% 188.01 2,256.13



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
37.56 HOUR WEEK

RANGE C-9 - SEIU

MONTHLY ANNUAL HOURLY
STEP RATE SALARY RATE
A 4,183 50,194 25.7403
4,286 51,436 26.3772
B 4,392 52,704 27.0275
4,502 54,023 27.7040
C 4,612 56,342 28.3807
4,726 56,714 29.0841
D 4,843 58,111 29.8005
4,963 59,560 30.5435
E 5,084 61,009 31.2865
5,211 62,536 32.0695
F 5,338 64,062 32.8522
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 58.03 696.32
10-15- YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE

40 HOUR WEEK
RANGE 3 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 2,024 24,286 11.6760 17.5140
2,074 24,893 11.9679 17.9519
B 2,125 25,501 12.2600 18.3900
2,178 26,136 12.5652 18.8478
Cc 2,233 26,797 12.8834 19.3251
2,288 27,460 13.2021 19.8032
D 2,343 28,122 13.5201 20.2802
2,403 28,840 13.8653 20.7980
E 2,461 29,530 14.1969 21.2954
2,523 30,275 14.5554 21.8331
F 2,585 31,020 14.9135 22.3703
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 31.88 382.51
10-15 YEARS - 2.5% 53.13 637.52
16-20 YEARS - 3.5% 74.38 892.53

20+ YEARS - 5.0% 106.25 1,275.04



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 4 - SEIU
MONTHLY ANNUAL
STEP RATE SALARY
A 2,127 25,528
2,180 26,163
B 2,233 26,797
2,288 27,460
C 2,343 28,122
2,403 28,840
D 2,461 29,530
2,523 30,275
E 2,585 31,020
2,649 31,793
F 2,714 32,566
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 33.50 401.96
10-15 YEARS - 2.5% 55.83 669.94
15-20 YEARS - 3.5% 78.16 937.91
20+ YEARS - 5.0% 111.66 1,339.87

HOURLY
RATE

12.2731
12.5783
12.8834
13.2021
13.5201
13.8653
14.1969
14.5554
14.9135
15.2850
15.6566

o
RATE

18.4097
18.8675
19.3251
19.8032
20.2802
20.7980
21.2954
21.8331
22.3703
22.9275
23.4849



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 5 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 2,461 29,530 14.1969 21.2954
2,623 30,275 14.5554 21.8331
B 2,585 31,020 14.9135 22.3703
2,649 31,793 15.2850 22.9275
Cc 2,714 32,566 15.6566 23.4849
2,780 33,366 16.0413 24.0620
D 2,850 34,194 16.4395 24.6593
2,921 35,049 16.8506 25.2759
E 2,990 35,877 17.2486 25.8729
3,066 36,788 17.6866 26.5299
F 3,139 37,671 18.1112 27.1668
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 38.78 465.30
10-15 YEARS - 2.5% 64.63 775.50
15-20 YEARS - 3.5% 90.48 1,085.70

20+ YEARS - 5.0% 129.25 1,551.00



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 6 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 2,714 32,566 15.6566 23.4849
2,780 33,366 16.0413 24.0620
B 2,850 34,194 16.4395 24.6593
2,921 35,049 16.8506 25.2759
C 2,990 35,877 17.2486 25.8729
3,066 36,788 17.6866 26.5299
D 3,139 37,671 18.1112 27.1668
3,220 38,637 18.6755 27.8633
E 3,298 39,576 19.0268 28.5402
3,381 40,569 19.5044 29.2566
F 3,461 41,5635 19.9687 29.9531
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 42.74 512.91
10-15 YEARS - 2.5% 71.24 854.85
15-20 YEARS - 3.5% 99.73 1,196.80

20+ YEARS - 5.0% 142.48 1,709.71



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 7 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 2,990 35,877 17.2486 258729
3,066 36,788 17.6866 26.5299
B 3,139 37,671 18.1112 27.1668
3,220 38,637 18.56755 27.8633
o 3,298 39,576 19.0268 28.5402
3,381 40,569 19.5044 29.2566
D 3,461 41,535 19.9687 29.9531
3,549 42,584 20.4729 30.7094
E 3,636 43,633 20.9772 31.4658
3,726 44,709 21.4947 32.2421
F 3,818 45,813 22.0253 33.0380
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 47.09 565.07
10-15 YEARS - 2.5% 78.48 941.78
15-20 YEARS - 3.5% 109.87 1,318.50

20+ YEARS - 5.0% 156.96 1,883.56



2016 - 2017 CURRY COUNTY

SALARY CONVERSION TABLE
40 HOUR WEEK
RANGE 8 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,298 39,576 19.0268 28.5402
3,381 40,569 19.5044 29.2566
B 3,461 41,635 19.9687 29.9531
3,549 42,584 20.4729 30.7094
C 3,636 43,633 20.9772 31.4658
3,726 44,709 21.4047 32.2421
D 3,818 45,813 22.0253 33.0380
3,912 46,944 22.5693 33.8540
E 4,009 48,103 23.1265 34.6898
4,107 49,290 23.6969 35.5454
F 4,209 50,504 24.2809 36.4214
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 51.92 623.02
10-15 YEARS - 2.5% 86.53 1,038.37
15-20 YEARS - 3.5% 121.14 1,463.72

20+ YEARS - 5.0% 173.06 2,076.74



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 9 - SEIU
MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,636 43,633 209772 31.4658
3,726 44,709 21.4947 32.2421
B 3,818 45,813 22.0253 33.0380
3,912 46,944 22.5693 33.8540
c 4,009 48,103 23.1265 34.6898
4,107 49,290 23.6969 35.5454
D 4,209 50,504 24.2809 36.4214
4,314 51,773 24.8911 37.3367
E 4,420 53,044 255017 38.2526
4,531 54,368 26.1385 39.2078
F 4,641 55,693 26.7753 40.1630
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 57.27 687.19
10-15 YEARS - 2.5% 95.44 1,145.32
15-20 YEARS - 3.5% 133.62 1,603.44

20+ YEARS - 5.0% 190.89 2,290.63



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 10 - SEIU

MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 4,009 48,103 23.1265 34.6898
4,107 49,290 23.6969 35.5454
B 4,209 50,504 24.2809 36.4214
4,314 51,773 24.8911 37.3367
C 4,420 53,044 25.5017 38.2526
4,531 54,368 26.1385 39.2078
D 4,641 55,693 26.7753 40.1630
4,756 57,073 27.4389 41.1584
E 4,871 58,452 28.1020 42.1530
4,993 59,915 28.8052 43.2078
F 5,115 61,378 29.5086 44.2629
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 11 - SEIU

MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 4,209 50,504 24.2809 36.4214
4,314 51,773 24.8911 37.3367
B 4,420 53,044 25.5017 38.2526
4,531 54,368 26.1385 39.2078
C 4,641 55,693 26.7753 40.1630
4,756 57,073 27.4389 41.1584
D 4,871 58,452 28.1020 42,1530
4,993 59,915 28.8052 43.2078
E 5,115 61,378 29.5086 44.2629
5,241 62,896 30.2384 45.3576
F 5,370 64,441 30.9814 46.4721
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE 12 - SEIU

MONTHLY ANNUAL
STEP RATE SALARY
A 4,485 53,816
4,595 55,141
B 4,708 56,493
4,825 57,901
Cc 4,942 59,308
5,067 60,798
D 5,191 62,289
5,319 63,834
E 5,451 65,407
5,686 67,036
F 5,722 68,663
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

258730
26.5100
27.1601
27.8368
28.5135
29.2300
29.9465
30.6893
31.4458
32.2287
33.0112

orr
RATE

38.8095
39.7650
40.7402
41.7552
42.7703
43.8450
44.9198
46.0340
47.1687
48.3431
49.5168



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE

40 HOUR WEEK
RANGE C-6 - SEIU

MONTHLY  ANNUAL

STEP RATE SALARY

A 3,142 37,699

3,222 38,665

B 3,300 39,603

3,383 40,596

c 3,466 41,590

3,551 42,611

D 3,638 43,660

3728 44,736

E 3,820 45,840

3,914 46,972

F 4,011 48,131
LONGEVITY MONTHLY ~ ANNUAL

5-10 YEAR - 1.5% 49.50 594.04

10-15 YEARS - 2.5% 82.51 990.07

15-20 YEARS - 3.5% 115.51 1,386.10

20+ YEARS - 5.0% 165.01 1,980.15

HOURLY
RATE

18.1245
18.5888
19.0399
19.56174
19.9952
20.4862
20.9903
21.5077
22.0386
22.5825
23.1398

orr
RATE

27.1868
27.8832
28.5599
29.2761
29.9928
30.7293
31.4855
32.2616
33.0579
33.8738
34.7097



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE

40 HOUR WEEK
RANGE C-7 - SEIU

MONTHLY ANNUAL
STEP RATE SALARY
A 3,638 43,660
3,728 44,736
B 3,820 45,840
3,914 46,972
C 4,011 48,131
4,110 49,318
D 4,211 50,5632
4,317 51,802
E 4,420 53,044
4,531 54,368
F 4,643 55,720
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 57.30 687.60
10-15 YEARS - 2.5% 95.50 1,146.01
15-20 YEARS - 3.5% 133.70 1,604.41
20+ YEARS - 5.0% 191.00 2,292.01

HOURLY
RATE

20.9903
21.5077
22.0386
22.5825
23.1398
23.7105
24.2942
24.9046
25.5017
26.1385
26.7885

orT
RATE

31.4855
32.2616
33.0579
33.8738
34.7097
356.5658
36.4413
37.3569
38.2526
39.2078
40.1828



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE C-8 - SEIU

MONTHLY ANNUAL HOURLY orIT
STEP RATE SALARY RATE RATE
A 3,820 45,840 22.0386 33.0579
3,914 46,972 22.5825 33.8738
B 4,011 48,131 23.1398 34.7097
4,110 49,318 23.7105 35.5658
C 4,211 50,5632 24.2942 36.4413
4,317 51,802 24.9046 37.3569
D 4,420 53,044 25.5017 38.2526
4,631 54,368 26.1385 39.2078
E 4,643 55,720 26.7885 40.1828
4,761 57,128 27.4653 41.1980
F 4,876 58,506 28.1286 42.1929
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
40 HOUR WEEK

RANGE C-9 - SEIU

MONTHLY ANNUAL HOURLY
STEP RATE SALARY RATE
A 4,462 53,540 25.7403
4,572 54,865 26.3772
B 4,685 56,217 27.0275
4,802 57,624 27.7040
C 4,919 59,032 28.3807
5,041 60,495 29.0841
D 5,165 61,985 29.8005
5,294 63,530 30.5435
E 5,423 65,076 31.2865
5,659 66,705 32.0695
F 5,694 68,333 32.8522
LONGEVITY MONTHLY  ANNUAL
5-10 YEAR - 1.5% 58.03 696.32
10-15- YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY Exhibit D
SALARY CONVERSION TABLE

NON-EXEMPT - 40 HOUR WEEK ROAD DEPARTMENT
RANGE 6-R

HOURLY o ANNUAL AVERAGE
STEP RATE RATE SALARY MONTHLY
A 15.2155 22.8233 31,648.24 2,637.35
B 15.9763 23.9645 33,230.70 2,769.23
C 16.7628 25.1442 34,866.62 2,905.55
D 17.6139 26.4208 36,636.91 3,053.08
E 18.4908 27.7362 38,460.86 3,205.07
F 19.4064 29.1096 40,365.31 3,363.78
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 41.54 408.46
10-15 YEARS - 2.5% 69.23 830.77
15-20 YEARS - 3.5% 96.92 1,163.07

20+ YEARS - 5.0% 138.46 1,661.54



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
NON-EXEMPT - 40 HOUR WEEK
RANGE 7-R

STEP

MTMOoO O >

LONGEVITY

5-10 YEARS - 1.5%

10-15 YEARS - 2.5%

15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

16.7628
17.6139
18.4908
19.4064
20.3863
21.4050

o ANNUAL
RATE SALARY
25.1442 34,866.62
26.4209 36,636.91
27.7362 38,460.86
29.1096 40,365.31
30.5795 42,403.50
32.1075 44,522.40

MONTHLY ANNUAL
45.80 549.55
76.33 915.92

106.86 1,282.29

152.65 1,831.85

AVERAGE
MONTHLY

2,905.55
3,053.08
3,205.07
3,363.78
3,533.63
3,710.20



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
NON-EXEMPT - 40 HOUR WEEK
RANGE 8-R

STEP

TMOOW>»

LONGEVITY

5-10 YEARS - 1.5%
10-15 YEARS - 2.5%
15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

18.4908
19.4064
20.3863
21.4050
22,4751
23.5970

om ANNUAL

RATE SALARY
27.7362 38,460.86
29.1096 40,365.31
30.5795 42,403.50
32.1075 44,522.40
33.7127 46,748.21
35.3955 49,081.76

MONTHLY ANNUAL
50.46 605.48
84.09 1,009.13
117.73 1,412.79
168.19 2,018.27

AVERAGE
MONTHLY

3,205.07
3,363.78
3,633.63
3,710.20
3,895.68
4,090.15



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
NON-EXEMPT - 40 HOUR WEEK
RANGE 9-R

STEP

TMOO D>

LONGEVITY

5-10 YEARS - 1.5%
10-156 YEARS - 2.5%
15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

20.3863
21.4050
22,4751
23.5970
24,7831
26.0211

or ANNUAL

RATE SALARY
30.5795 42,403.50
32.1075 44,522.40
33.7127 46,748.21
35.3955 49,081.76
37.1747 51,5648.85
39.0317 54,123.89

MONTHLY ANNUAL
58.03 594.86
96.71 991.44
135.40 1,388.02
193.42 1,082.88

AVERAGE
MONTHLY

3,633.63
3,710.20
3,895.68
4,090.15
4,205.74
4,510.32



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
NON-EXEMPT - 40 HOUR WEEK
RANGE 10-R

STEP

TMOO W >

LONGEVITY

5-10 YEARS - 1.5%

10-15 YEARS - 2.5%

15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

22.4751
23.5970
24.7831
26.0211
27.3105
28.6774

orT ANNUAL

RATE SALARY
33.7127 46,748.21
35.3955 49,081.76
37.1747 51,548.85
39.0317 54,123.89
40.9658 56,805.84
43.0161 59,648.99

MONTHLY ANNUAL
58.03 696.32
96.71 1,160.53
135.40 1,624.74
193.42 2,321.06

AVERAGE
MONTHLY

3,895.68
4,090.15
4,295.74
4,510.32
4,733.82
4,970.75



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 9-M

STEP

TMOoOO >

LONGEVITY

5-10 YEARS - 1.5%

10-15 YEARS - 2.5%

15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY o ANNUAL
RATE RATE SALARY
10.7281 16.0022 22,314.45
11.25672 16.8858 23,414.98
11.8243 17.7365 24,594.54
12.4175 18.6263 25,828.40
13.0493 19.5740 27,142.54
13.7070 20.5605 28,510.56
MONTHLY ANNUAL

29.27 361.22

48.78 585.37

68.29 819.52

97.56 1,170.756

AVERAGE
MONTHLY

1,859.54
1,951.25
2,049.55
2,1562.37
2,261.88
2,375.88



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 8-M

STEP

TMOoOO >

LONGEVITY

5-10 YEARS - 1.5%
10-156 YEARS - 2.5%
15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY orT ANNUAL
RATE RATE SALARY
11.8243 17.7365 24,594.54
12.4175 18.6263 25,828.40
13.0493 19.5740 27,142.54
13.7070 20.5605 28,510.56
14.4032 21.6048 20,958.66
15.1124 22.6686 31,433.79

MONTHLY ANNUAL
32.29 387.43
53.81 645.71
75.33 903.99

107.62 1,291.42

AVERAGE
MONTHLY

2,049.55
2,152.37
2,261.88
2,375.88
2,496.55
2,619.48



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 7-M

STEP

TMmOoOOw>

LONGEVITY

5-10 YEARS - 1.5%

10-15 YEARS - 2.5%

15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

13.0493
13.7070
14.4032
15.1124
15.8732
16.6727

o ANNUAL
RATE SALARY
19.5740 27,142.54
20.5605 28,510.56
21.6048 29,958.66
22.6686 31,433.79
23.8098 33,016.26
25.0091 34,679.22

MONTHLY ANNUAL
35.64 427.66
59.40 712.76
83.16 997.87

118.79 1,425.53

AVERAGE
MONTHLY

2,261.88
2,375.88
2,496.55
2,619.48
2,751.35
2,889.93



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 6-M

STEP

TMOO W >

LONGEVITY

5-10 YEARS - 1.5%

10-15 YEARS - 2.5%

15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

14.4032
15.1124
15.8732
16.6727
17.5235
18.4005

o ANNUAL
RATE SALARY
21.6048 29,958.66
22,6686 31,433.79
23.8098 33,016.26
25.0091 34,679.22
26.2853 36,448.88
27.6008 38,273.04

MONTHLY ANNUAL
39.29 471.51
65.49 785.84
91.68 1,100.18

130.97 1,671.69

AVERAGE
MONTHLY

2,496.55
2,619.48
2,751.35
2,889.93
3,037.41
3,189.42



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 5-M

STEP

TMOO W >

LONGEVITY

5-10 YEARS - 1.5%
10-15 YEARS - 2.5%
15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY o) ANNUAL
RATE RATE SALARY
15.8732 23.8098 33,016.26
16.6727 25.0091 34,679.22
17.5235 26.2853 36,448.88
18.4005 27.6008 38,273.04
19.3161 28.9742 40,177.49
20.2831 30.4247 42,188.85

MONTHLY ANNUAL
43.35 520.19
72.25 866.98

101.15 1,213.77
144.50 1,733.96

AVERAGE
MONTHLY

2,751.35
2,889.93
3,037.41
3,189.42
3,348.12
3,5615.74



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 4-M

STEP

TMOoOOwW>

LONGEVITY

5-10 YEARS - 1.5%
10-15 YEARS - 2.5%
15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

17.5235
18.4005
19.3161
20.2831
21.3275
22,3978

orT ANNUAL

RATE SALARY
26.2853 36,448.88
27.6008 38,273.04
28.9742 40,177.49
30.4247 42,188.85
31.9913 44,361.20
33.5967 46,587.42

MONTHLY ANNUAL
47.84 574.10
79.74 956.83
111.63 1,339.56
159.47 1,913.65

AVERAGE
MONTHLY

3,037.41
3,189.42
3,348.12
3,615.74
3,696.77
3,882.29



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 3-M

STEP

MMOO W 2>

LONGEVITY

5-10 YEARS - 1.5%

10-15 YEARS - 2.5%

156-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY ofT ANNUAL
RATE RATE SALARY
19.3161 28.9742 40,177.49
20.2831 30.4247 42,188.85
21.3275 31.9913 44,361.20
22.3978 33.5967 46,587.42
23.5068 35.2602 48,894.14
24.6929 37.0394 51,361.23

MONTHLY ANNUAL
52.74 632.83
87.89 1,054.72

123.05 1,476.61
175.79 2,109.44

AVERAGE
MONTHLY

3,348.12
3,615.74
3,696.77
3,882.29
4,074.51
4,280.10



2016 - 2017 CURRY COUNTY
SALARY CONVERSION TABLE
MAINTENANCE AND TRADE
RANGE 2-M

STEP

TMoOO W >

LONGEVITY

5-10 YEARS - 1.5%
10-15 YEARS - 2.5%
15-20 YEARS - 3.5%

20+ YEARS - 5.0%

HOURLY
RATE

21.3275
22.3978
23.5068
24,6929
25.9310
27.2203

orr ANNUAL

RATE SALARY
31.991 44,361.20
33.597 46,587 .42
35.260 48,894.14
37.039 51,361.23
38.897 53,936.48
40.830 56,618.22

MONTHLY ANNUAL
58.03 696.32
96.71 1,160.53
135.40 1,624.74
193.42 2,321.06

AVERAGE
MONTHLY

3,696.77
3,882.28
4,074.51
4,280.10
4,494.71
4,718.19



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-1

MONTHLY ~ ANNUAL
STEP RATE SALARY
A 3,472 41,662
B 3,644 43,722
C 3,826 45,906
D 4,018 48,216
E 4,218 50,619
F 4,429 53,147
LONGEVITY MONTHLY ~ ANNUAL
5-10 YEARS - 1.5% 54.65 655.83
10-15 YEARS - 2.5% 91.09 1,003.06
15-20 YEARS - 3.5% 127.52 1,530.28
20+ YEARS - 5.0% 182.18 2,186.11

Exhibit E

HOURLY
RATE

20.0300
21.0203
22.0703
23.1808
24.3361
25.5515

o
RATE

30.0450
31.56305
33.1055
34.7712
36.5041
38.3273



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-2

MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 3,644 43,722 21.0203 31.5305
B 3,826 45,906 22.0703 33.1055
Cc 4,018 48,216 23.1808 34.7712
D 4,218 50,619 24.3361 36.5041
E 4,429 53,147 25.5515 38.3273
F 4,653 55,831 26.8416 40.2625
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 57.38 688.59
10-15 YEARS - 2.5% 95.64 1,147.66
15-20 YEARS - 3.5% 133.89 1,606.72

20+ YEARS - 5.0% 191.28 2,295.31



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE 8-3

MONTHLY ANNUAL
STEP RATE SALARY
A 3,826 45,906
B 4,018 48,216
Cc 4,218 50,619
D 4,429 53,147
E 4,653 55,831
F 4,884 58,609
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74
20+ YEARS - 5.0% 193.42 2,321.06

HOURLY
RATE

22.0703
23.1808
24.3361
25.5515
26.8416
28.1772

o
RATE

33.1055
34.7712
36.5041
38.3273
40.2625
42.2658



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE $-4

MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 3,592 43,104 20.7231 31.0846
B 3,772 45,266 21.7626 32.6439
C 3,062 47,544 22.8577 34.2865
D 4,159 49,908 23.9945 35.9917
E 4,368 52,417 25.2003 37.8004
F 4,584 55,011 26.4478 39.6716
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 56.58 678.99
10-15 YEARS - 2.5% 94.30 1,131.65
15-20 YEARS - 3.5% 132.03 1,584.32

20+ YEARS - 5.0% 188.61 2,263.31



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-5

MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 3,772 45,266 21.7626 32.6439
B 3,962 47,544 22.8577 34.2865
Cc 4,189 49,908 23.9945 35.9917
D 4,368 52,417 25.2003 37.8004
E 4,584 55,011 26.4478 39.6716
F 4,815 57,779 27.7785 41.6678
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 594.86
10-15 YEARS - 2.5% 96.71 991.44
15-20 YEARS - 3.5% 135.40 1,388.02

20+ YEARS - 5.0% 193.42 1,982.88



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-6

MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,962 47,544 22.8577 34.2865
B 4,159 49,908 23.9045 35.9917
C 4,368 52,417 25.2003 37.8004
D 4,584 55,011 26.4478 39.6716
E 4,815 57,779 27.7785 41.6678
F 5,055 60,662 29.1646 43.7469
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 594.86
10-15 YEARS - 2.5% 96.71 991.44
15-20 YEARS - 3.5% 135.40 1,388.02

20+ YEARS - 5.0% 193.42 1,982.88



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE 8-7

MONTHLY ANNUAL

STEP RATE SALARY

A 3,258 39,007
B 3,420 41,041
C 3,592 43,105
D 3,772 45,259
E 3,961 47,533
F 4,158 49,895
LONGEVITY MONTHLY ANNUAL

5-10 YEARS - 1.5% 51.30 615.62
10-15 YEARS - 2.5% 85.50 1,026.03
15-20 YEARS - 3.5% 119.70 1,436.44
20+ YEARS - 65.0% 171.00 2,052.05

HOURLY
RATE

18.7964
19.7313
20.7236
21.7589
22.8522
23.9882

orT
RATE

28.1946
29.5969
31.0854
32.6384
34.2784
35.9823



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-8

MONTHLY ANNUAL HOURLY orr
STEP RATE SALARY RATE RATE
A 3,420 41,041 19.7313 29.5969
B 3,692 43,105 20.7236 31.0854
Cc 3,772 45,259 21.7589 32.6384
D 3,961 47,533 22.8522 34.2784
E 4,158 49,895 23.9882 35.9823
F 4,367 52,408 25.1960 37.7941
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 53.88 646.58
10-15 YEARS - 2.5% 89.80 1,077.63
15-20 YEARS - 3.5% 125.72 1,5608.68

20+ YEARS - 5.0% 179.60 2,155.25



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-9

MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 3,692 43,1056 20.7236 31.0854
B 3,772 45,259 21.7589 32.6384
C 3,961 47,533 22.8522 34.2784
D 4,158 49,895 23.9882 35.9823
E 4,367 52,408 25.1960 37.7941
F 4,584 55,010 26.4472 39.6707
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 56.57 678.88
10-15 YEARS - 2.5% 94.29 1,131.47
15-20 YEARS - 3.5% 132.00 1,584.05

20+ YEARS - 5.0% 188.58 2,262.93



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-10

MONTHLY ANNUAL
STEP RATE SALARY
A 3,258 39,097
B 3,420 41,041
Cc 3,592 43,105
D 3,772 45,259
E 3,961 47,533
F 4,158 49,895
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 51.30 615.62
10-15 YEARS - 2.5% 85.50 1,026.03
15-20 YEARS - 3.5% 119.70 1,436.44
20+ YEARS - 5.0% 171.00 2,052.05

HOURLY
RATE

18.7964
19.7313
20.7236
21.7589
22.8522
23.9882

orr
RATE

28.1946
29.5969
31.0854
32.6384
34.2784
35.9823



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-11

MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 3,420 41,041 19.7313 29.5969
B 3,592 43,105 20.7236 31.0854
Cc 3,772 45,259 21.7589 32.6384
D 3,961 47,633 22.8522 34.2784
E 4,158 49,895 23.9882 35.9823
F 4,367 52,408 25.1960 37.7941
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 53.88 646.58
10-15 YEARS - 2.5% 89.80 1,077.63
15-20 YEARS - 3.5% 125.72 1,508.68

20+ YEARS - 5.0% 179.60 2,1565.25



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE 8-12

MONTHLY ANNUAL HOURLY orT
STEP RATE SALARY RATE RATE
A 3,502 43,105 20.7236 31.0854
B 3,772 45,259 21.7589 32.6384
Cc 3,961 47,633 22.8522 34.2784
D 4,158 49,895 23.9882 36.9823
E 4,367 52,408 25.1960 37.7941
F 4,584 55,010 26.4472 39.6707
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 56.57 678.88
10-15 YEARS - 2.5% 94.29 1,131.47
15-20 YEARS - 3.5% 132.00 1,684.05

20+ YEARS - 5.0% 188.58 2,262.93



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-13

MONTHLY ANNUAL
STEP RATE SALARY
A 3,258 39,097
B 3,420 41,041
C 3,592 43,105
D 3,772 45,259
E 3,961 47,533
F 4,158 49,895
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 51.30 615.62
10-15 YEARS - 2.5% 85.50 1,026.03
15-20 YEARS - 3.5% 119.70 1,436.44
20+ YEARS - 5.0% 171.00 2,052.05

HOURLY
RATE

18.7964
19.7313
20.7236
21.7589
22.8522
23.9882

orr
RATE

28.1946
29.5969
31.0854
32.6384
34.2784
35.9823



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S$-14

MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 3,420 41,041 19.7313 29.5969
B 3,692 43,105 20.7236 31.0854
Cc 3,772 45,259 21.7589 32.6384
D 3,061 47,633 22.8522 34.2784
E 4,168 49,895 23.9882 35.9823
F 4,367 52,408 25.1960 37.7941
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 53.88 646.58
10-15 YEARS - 2.5% 89.80 1,077.63
15-20 YEARS - 3.5% 125.72 1,508.68

20+ YEARS - 5.0% 179.60 2,155.25



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-15

MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 3,692 43,105 20.7236 31.0854
B 3,772 45,259 21.7589 32.6384
c 3,961 47,533 22.8522 34.2784
D 4,158 49,895 23.9882 35.9823
E 4,367 52,408 25.1960 37.7941
F 4,584 55,010 26.4472 39.6707
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 56.57 678.88
10-15 YEARS - 2.5% 94.29 1,131.47
15-20 YEARS - 3.5% 132.00 1,584.05

20+ YEARS - 5.0% 188.58 2,262.93



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-16

MONTHLY  ANNUAL
STEP RATE SALARY
A 3,951 47,415
B 4,149 49,785
C 4,357 52,286
D 4,574 54,885
E 4,804 57,649
= 5,043 60,511
LONGEVITY MONTHLY _ANNUAL
5-10 YEARS - 1.5% 58.03 504.86
10-15 YEARS - 2.5% 96.71 991.44
15-20 YEARS - 3.5% 13540  1,388.02
20+ YEARS - 5.0% 19342  1,982.88

HOURLY
RATE

22.7958
23.9349
25.1374
26.3870
27.7187
29.0920

orr
RATE

34.1937
35.9024
37.7061
39.5805
41.5735
43.6380



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-17

MONTHLY ANNUAL
STEP RATE SALARY
A 4,338 52,054
B 4,554 54,646
c 4,780 57,359
D 5,021 60,252
E 5,272 63,266
F 5,536 66,431
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 594.86
10-15 YEARS - 2.5% 96.71 991.44
15-20 YEARS - 3.5% 135.40 1,388.02
20+ YEARS - 5.0% 193.42 1,982.88

HOURLY
RATE

25.0258
26.2719
27.5762
28.9673
30.4163
31.9380

orr
RATE

37.5387
39.4079
41.3644
43.4509
45.6245
47.9070



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-18

MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 4,554 54,646 26.2719 39.4079
B 4,780 57,359 27.5762 41.3644
Cc 5,021 60,252 28.9673 43.4509
D 5,272 63,266 30.4163 45.6245
E 5,536 66,431 31.9380 47.9070
F 5,810 69,716 33.5174 50.2761
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 694.86
10-15 YEARS - 2.5% 96.71 991.44
15-20 YEARS - 3.5% 135.40 1,388.02

20+ YEARS - 5.0% 193.42 1,982.88



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-24

MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 3,511 42,130 20.2550 30.3825
B 3,689 44,266 21.2818 31.9226
C 3,872 46,461 22.3371 33.5057
D 4,065 48,776 23.4501 35.1752
E 4,268 51,212 24.6211 36.9316
F 4,483 53,799 25.8648 38.7972
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 55.33 663.99
10-15 YEARS - 2.5% 92.22 1,106.65
15-20 YEARS - 3.5% 129.11 1,549.31

20+ YEARS - 5.0% 184.44 2,213.30



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-25

MONTHLY ANNUAL HOURLY o
STEP RATE SALARY RATE RATE
A 3,689 44,266 21.2818 31.9226
B 3,872 46,461 22,3371 33.5057
Cc 4,065 48,776 23.4501 35.1752
D 4,268 51,212 24.6211 36.9316
E 4,483 53,799 25.8648 38.7972
F 4,706 56,475 27.1516 40.7274
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.08 696.92
10-15 YEARS - 2.5% 96.79 1,161.53
15-20 YEARS - 3.5% 135.51 1,626.14

20+ YEARS - 5.0% 193.59 2,323.06



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-26

MONTHLY ANNUAL HOURLY or
STEP RATE SALARY RATE RATE
A 3,872 46,461 22.3371 33.5057
B 4,065 48,776 23.4501 35.1752
C 4,268 51,212 24.6211 36.9316
D 4,483 53,799 25.8648 38.7972
E 4,706 56,475 27.1516 40.7274
F 4,942 59,301 28.5103 42.7655
LONGEVITY MONTHLY ANNUAL
5-10 YEARS - 1.5% 58.03 696.32
10-15 YEARS - 2.5% 96.71 1,160.53
15-20 YEARS - 3.5% 135.40 1,624.74

20+ YEARS - 5.0% 193.42 2,321.06



2016 - 2017 CURRY COUNTY SHERIFF'S OFFICE

SALARY CONVERSION TABLE
RANGE S-27
MONTHLY ~ ANNUAL

STEP RATE SALARY

A 2,890 34,685
B 3,035 36,415
c 3,186 38,232
D 3,347 40,163
E 3,613 42,153
F 3,688 44,258
LONGEVITY MONTHLY  ANNUAL

5-10 YEARS - 1.5% 45.52 546.22
10-15 YEARS - 2.5% 75.86 910.37
15-20 YEARS - 3.5% 106.21 1,274.52
20+ YEARS - 5.0% 151.73 1,820.75

HOURLY
RATE

16.6754
17.5072
18.3806
19.3092
20.2657
21.2778

orT
RATE

25.0132
26.2608
27.5709
28.9638
30.3985
31.9167



BEFORE THE BOARD OF CURRY COUNTY COMMISSIONERS
IN AND FOR THE COUNTY OF CURRY, OREGON

IN THE MATTER OF

SALARIES AND CLASSIFICATIONS

OF CURRY COUNTY PERSONNEL FOR
FISCAL YEAR 2016-2017

ORDER:

N N N N

WHEREAS, annually, around July 1, the Board of Curry County Commissioners
is required to adopt a Master Payroll Order; and

WHEREAS, the Board of Commissioners for Curry County, a political subdivision
of the State of Oregon, did review said Budget Committee recommendations and find
that the following pay and classification levels are appropriate.

NOW, THEREFORE, IT IS HEREBY ORDERED:
1. THAT:

(@) The Curry County employees, as listed therein in Exhibit “A”, attached
hereto and by this reference made a part hereof, shall be classified and
compensated, as described in Exhibit “A”, effective July 1, 2016, and this shall
continue until the Board of County Commissioners deems appropriate; and

(b)  The pay schedules as described herein in Exhibits “B”, “C”, “D” and “E”

attached hereto and by this reference made a part hereof, shall be adopted by
Curry County, effective July 1, 2016, and shall continue until such time as the

Board of County Commissioners deems appropriate; and

(c) Employees and Elected Officials shall continue to pay the employee 6%
contribution to PERS as a pre-tax deduction; and

(d)  All Elected Officials’ salaries shall remain the same as the salaries
effective July 1, 2015; and

(e)  All non-represented employees shall not receive a cost of living increase
effective July 1, 2016, or a step increase at anniversary; and

)] Employees represented by SEIU shall not receive a cost of living increase
effective July 1, 2016, or a step increase at anniversary; and

(9) Employees represented by Teamsters shall receive a cost of living
increase in the amount of 1.1% effective July 1, 2016, and shall receive a full
step increase on their anniversary, if eligible; and

2. THAT the longevity pay for length of service shall be continued. Longevity pay is
based upon the number of years of continuous service to the County. All
increases are based upon Step B for each salary range with a cap of two times
the lowest base rate (Range 3, 37.5 hours); and



Page 2 of 2

THAT for the period of July 1, 2016, to June 30, 2017, Curry County shall
contribute up to $1000 per month per full time employee toward the purchase of
medical, dental, and vision insurance for eligible SEIU and non-represented
employees, and elected officials. The County shall continue to pay a portion of
the cost of employee and dependent health insurance premium for those
employees working half-time (.50 FTE) or more. This benefit will be paid on a
pro-rata basis; and

THAT for the period of July 1, 2016, to December 31, 2016, Curry County shall
contribute up to $1200 per employee per month toward the purchase of
medical/hospital, dental, and vision insurance for all Teamsters represented
employees. Effective January 1, 2017, Curry County shall contribute up to
$1250 per employee per month toward the purchase of medical, dental and
vision insurance for all Teamsters represented employees. The County shall
continue to pay a portion of the cost of employee and dependent health
insurance premium for those employees working half-time (.50 FTE) or more.
This benefit will be paid on a pro-rata basis. Curry County shall contribute $50
per employee per month to the HRA VEBA for all Teamsters represented
employees.

DATED this day of July, 2016.

CURRY COUNTY BOARD OF COMMISSIONERS

Thomas Huxley, Chair

Reviewed as to Form:

Susan Brown, Vice Chair

John Huttl
Curry County Legal Counsel

David Brock Smith, Commissioner



CURRY COUNTY BOARD OF COMMISSIONERS
AGENDA ITEM ROUTING SLIP

FORM 10-001.1 Rev. 03-02-2016
PART | - SUBMITTING DEPARTMENT: RETURN TO BOC OFFICE@CO.CURRY.OR.US

AGENDA ITEM TITLE: Brookings Airport Hangar No. 14 DK Air, LLC/Dan Brattain
AGENDA DATE?®: 2016_07_06 DEPARTMENT: Counsel TIME NEEDED: 5 min

#Submit by seven days prior to the next General Meeting ( eight days if a holiday falls within that seven day period)

CONTACT PERSON: Huttl PHONE/EXT: 3218 TODAY’S DATE: 06-28-16
BRIEF BACKGROUND OR NOTE": New Lease for D. Brattain Hangar No. 14

PIndicate if more than one copy to be signed

FILES ATTACHED: SUBMISSION TYPE: Lease
(1)Order
(2)Lease, Exhibits and Addendum

Are there originals in route (paper copies with pre-existing signatures) Yes [ JNo [X]
QUESTIONS:

1. Would this item be a departure from the Annual Budget if approved? Yes [[INo [X]
(If Yes, brief detail)

2. Does this agenda item impact any other County department? Yes [] No[X]
(If Yes, brief detail)

3. If Land Transaction, filed with the clerk? Yes X No (] NV/A[]

INSTRUCTIONS ONCE SIGNED:
] No Additional Activity Required

OR
XFile with County Clerk Name: Dan Brattain
[XISend Printed Copy to: Address: 15564 Sterling Heights Dr.
[]Email a Digital Copy to: City/State/Zip: Brookings, Oregon 97415
[lOther
Phone:
Due date to send: / / Email:

°Note: Most signed documents are filed/recorded with the Clerk per standard process.

PART Il - COUNTY CLERK REVIEW

EVALUATION CRITERIA:

CLERK ASSESSMENT: Does this agenda item meet filing/recording standards? Yes [_] No [] N/A[]
(If No, brief detail)

PART 11l - FINANCE DEPARTMENT REVIEW

EVALUATION CRITERIA 1-4:
1. Confirmed Submitting Department’s finance-related responses Yes ] No[]
Comment:
2. Confirmed Submitting Department’s personnel-related materials ~ Yes [] No [_IN/AX]
Comment:
3. If job description, Salary Committee reviewed: Yes [] No [] N/AX]
4. If hire order requires an UA, is it approved? Yes [] No [[] Pending [[] N/AX]

PART IV - COUNTY COUNSEL REVIEW

AGENDA ASSIGNMENT TYPE: Adminstrative Actions

LEGAL ASSESSMENT: Does this agenda item have a legal impact? Yes[]No[]
(If Yes, brief detail)

PART V - BOARD OF COMMISSIONER REVIEW/COMMENT

LIAISON COMMISSIONER AGREES TO ADD TO AGENDA:
Commissioner Susan Brown Yes [ ] No[]

Commissioner Thomas Huxley Yes [ ] No[]

Commissioner David Brock Smith  Yes [] No []

Not applicable to Sheriff’s Department since they do not have a liaison []
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Brookings Airport Hangars
Overview
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BEFORE THE BOARD OF COUNTY COMMISSIONERS

IN AND FOR THE COUNTY OF CURRY, OREGON

In the Matter of an Order
Authorizing the Board of
Curry County Commissioners
to Execute a Non-Commercial
Airplane Hangar Lease with
Dan Brattain of DK Air, LLC

ORDER NO.

N N N N N N

WHEREAS, Dan Brattain desires to lease Hangar Site #14 at the
Brookings Airport; and

WHEREAS, the hangar site is available for such purposes; and

WHEREAS, the lease is in the County standard form with rent set in an
amount approved by the Board of Curry County Commissioners; and

WHEREAS, the lease is for an initial term from July 1, 2016, to June 30,
2021, with an option to renew; and

WHEREAS, pursuant to ORS 271.310 and ORS 271.360, the Board finds
that the public interest will be furthered by the lease;

NOW, THEREFORE, THE BOARD OF CURRY COUNTY COMMISSIONERS
HEREBY ORDERS that it is authorized to execute a non-commercial hangar lease
for Hangar Site #14 at the Brookings Airport with Dan Brattain of DK Air, LLC.

DATED this day of , 2016

BOARD OF CURRY COUNTY COMMISSIONERS

Thomas Huxley, Chair

Susan Brown, Vice Chair

Page 1



David Brock Smith, Commissioner

Approved as to Form:

John Huttl
Curry County Legal Counsel

Page 2



CURRY COUNTY BOARD OF COMMISSIONERS
AGENDA ITEM ROUTING SLIP

FORM 10-001.1 Rev. 03-02-2016
PART | - SUBMITTING DEPARTMENT: RETURN TO BOC OFFICE@CO.CURRY.OR.US

AGENDA ITEM TITLE: Jackson Co. & Curry Co. IGA for tax collection services
AGENDA DATE?®: 07/06/2016 DEPARTMENT: Assessor/Tax TIME NEEDED: 5min

#Submit by seven days prior to the next General Meeting ( eight days if a holiday falls within that seven day period)
CONTACT PERSON: Jim KolenPHONE/EXT: 3257 TODAY’S DATE: 06/30/16

BRIEF BACKGROUND OR NOTE?: In this IGA, Jackson County will assist Curry County with tax

mailing of property tax statements and payment processing. IGA shall be from July 1, 2016 to December 7,
2016.

PIndicate if more than one copy to be signed

FILES ATTACHED: SUBMISSION TYPE: Agreement
(1)Cover Letter from Jackson County
(2)IGA between Jackson County and Curry County

Are there originals in route (paper copies with pre-existing signatures) Yes X]No []
QUESTIONS:

1. Would this item be a departure from the Annual Budget if approved? Yes [INo [X]
(If Yes, brief detail)

2. Does this agenda item impact any other County department? Yes [] No[X]
(If Yes, brief detail)

3. If Land Transaction, filed with the clerk? Yes [] No ] N/AX

INSTRUCTIONS ONCE SIGNED:
] No Additional Activity Required

OR
L IFile with County Clerk Name:
[]Send Printed Copy to: Address:
[]Email a Digital Copy to: City/State/Zip:
X|Other Return to Jim Kolen after signatures are collected.
Phone:
Due date to send: / / Email:

°Note: Most signed documents are filed/recorded with the Clerk per standard process.

PART Il - COUNTY CLERK REVIEW

EVALUATION CRITERIA:
CLERK ASSESSMENT: Does this agenda item meet filing/recording standards? Yes [_] No [_] N/A[]
(If No, brief detail)

PART Il - FINANCE DEPARTMENT REVIEW

EVALUATION CRITERIA 1-4:
1. Confirmed Submitting Department’s finance-related responses Yes [] No []
Comment:
2. Confirmed Submitting Department’s personnel-related materials ~ Yes [] No [_IN/AX]
Comment:
3. If job description, Salary Committee reviewed: Yes [] No [] N/AKX]
4. If hire order requires an UA, is it approved? Yes [ ] No [[] Pending [ ] N/AX]

PART IV — COUNTY COUNSEL REVIEW

AGENDA ASSIGNMENT TYPE: Adminstrative Actions

LEGAL ASSESSMENT: Does this agenda item have a legal impact? Yes [ ] No []
(If Yes, brief detail)

PART V - BOARD OF COMMISSIONER REVIEW/COMMENT

LIAISON COMMISSIONER AGREES TO ADD TO AGENDA:
Commissioner Susan Brown Yes [] No []

Commissioner Thomas Huxley Yes [ ] No[]

Commissioner David Brock Smith  Yes [] No []

Not applicable to Sheriff’s Department since they do not have a liaison []



mailto:BOC_Office@co.curry.or.us

Finance

Shannon Bell
Finance Director

JAC KSON COUNTY  |poms

Phone: 541-774-6535

O T' 6 g O n Bellsa@jacksoncounly.org

vaww.jacksencounty.org

June 28, 2016

Jim Kolen

Curry County Assessor/Tax Collector
94235 Moore Street, Suite 222

Gold Beach, OR 97444

RE: Jackson/Curty County [GA
Dear Jim:

Please find attached, three copies of our IGA for tax season 2016, We are excited about our continued
partnership.

Please obtain signatures and return two (2) copies to my attention.

If you have any questions, please let me know.

Enclosure(s): 3




INTERGOVERNMENTAL AGREEMENT BETWEEN
JACKSON COUNTY AND CURRY COUNTY
RELATING TO TAX COLLECTION SERVICES

PARTIES

THIS AGREEMENT (herein referred to as "Agreement") is entered into by and between JACKSON
COUNTY, a political subdivision of the State of Oregon (herein referred to as “JACKSON?) and
CURRY COUNTY, a political subdivision of the State of Oregon (herein referred to as “CURRY”) and is
applicable to all properties located within the geographic area that constitutes CURRY. Jackson and
Cutry are herein individually referred to as the “Party” and collectively referred to as the “Parties.”

STATUTORY AUTHORITY

1. In accordance with and pursuant to the provisions of ORS Chapter 190, entitled
"INTERGOVERNMENTAL COOPERATION," JACKSON is authorized to jointly provide for the
performance of a function or activity in cooperation with a "unit of local government" that include
CURRY or other governmental authority in Oregon. By acceptance of this Agreement, Curry certifies
that it meets the above criteria for eligibility for such cooperation with JACKSON.

2. As a result of this Agreement and pursuant to ORS 190.030, any unit of local government,
consolidated department, intergovernmental entity or administrative officers designated herein to perform
specified functions or activities is vested with all powers, rights and duties relating to those functions and
activities that are vested by law in each separate party to the Agreement, its officers and agencies.

RECITALS

WHEREAS, CURRY desires to contract with JACKSON for the collection and processing of
property tax payments for the property owners within CURRY; and

WHEREAS, JACKSON, through its tax office has the resources to provide tax processing services
to CURRY; and

WHEREAS, JACKSON and CURRY have established service goals and principles of cooperation
that preserve the value of JACKSON providing independent, responsive and professional tax collection
and processing services while permitting CURRY to retain a high level of decision-making in the
application of tax payments and agree to the following:

CURRY will have the flexibility to determine the quantity of tax statements to be remitted to
JACKSON for processing, thereby controlling costs;

JACKSON employees will work cooperatively with CURRY to properly apply tax payments to
accounts within the parameters set by CURRY to ensure that payments are applied accurately and
within CURRY’S guidelines;

JACKSON will provide at a reasonable and predictable cost, efficient and high-quality tax
processing services supported by current technology to meet the tax collection goals of CURRY and

allow JACKSON to recover the cost of providing services; and

JACKSON will maintain equity in the provision of tax collection services to CURRY tax payers and
JACKSON fax payers,
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AGREEMENT

INCORPORATION OF RECITALS

The recitals set forth above are true and correct and are incorporated herein by this reference.

NOW, THEREFORE, in consideration of the terms and conditions contained herein, it is mutually agreed
by and between JACKSON and CURRY as follows:

1. Tax Processing Services. JACKSON will provide adequate staffing to provide accurate and efficient
tax processing services to CURRY.

1.1.  Tax Processing Services. Processing services consist of all activities related to the collection,
opening, sorting, scanning, quality control, transmission of daily bank file to CURRY’s bank,
transmission of reports and images to CURRY and prompt mailing of rejected items to
CURRY.

1.2.  Duration of Tax Processing Services, Beginning October 1, 2016, through November 30,
2016, JACKSON agrees to provide CURRY the level, degree and type of “tax processing
services” outlined in Section 1.1, Any tax payments received by JACKSON after November
30, 2016 will be forwarded to CURRY for processing.

1.3.  Personnel assigned to process CURRY tax statements shall be at the discretion of the Jackson
County Tax Office based on daily volumes and may be adjusted as needed.

1.4.  Property Taxes are processed on a First In First Out (FIFO) basis. Effective dates are
determined by the postmark date. Any items deemed to be not timely by the Jackson County
Tax Office shall have a scanned image of the envelope included in the image file to CURRY'.

2. Compensation.

2.1, Unit Cost. The Unit costs for each service listed on Exhibit A are based on costs for salaries
and benefits of personnel providing the service, software costs associated with the Jack Henry
RemitPlus software and associated postage and handling costs incurred by the Jackson County
Tax Office,

2.2, Billing. The amount due shall be based on the total documents processed multiplied by the
unit cost plus any other costs from Exhibit A that are incurred. Billing will be sent by
JACKSON to CURRY on the fifth day of each month for the prior month activity. Payments
shall be due within 30 days after invoicing by JACKSON. In the event CURRY fails to make
a payment within 30 days of billing, JACKSON may charge an interest rate of one-half
percent (.5%) per month, applied on the tenth day of each month.

2.3. Total Documents Processed. Total documents processed shall be calculated as the “Total
Docs” plus the “Total Checks” from the Batch Summary Report for CURRY activity
generated from the Jack Henry RemitPlus System on a Daily basis.

3. Reporting,
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3.1

3.2,

Daily_Reports. JACKSON will provide the CURRY Point of Contact with the following
reports on a daily basis when JACKSON is open for business during the duration of Tax
Processing Services set forth above in Section 1.2: PDF with all scanned images; Batch
Summary Report; Batch Detail Report; Deposit Report; and extracted file for posting into
CURRY’s property tax software. JACKSON will notify CURRY if no items are received in a
day in lieu of providing null reports.

Rejected Ttems All items that are unable to be processed by JACKSON shall be sent to
CURRY on Wednesday of each week starting October 12, 2016, and ending December 7,
2016, The CURRY Point of Contact will be notified of each mailing.

Personnel and Equipment. JACKSON is acting hereunder as an independent contractor so that:

4.1.

4.2.

43,

4.4,

Control of Personnel. Control of personnel, standards of performance, discipling and all other
aspects of performance shall be governed entirely by JACKSON.

Status of Employees. All persons rendering service to CURRY hereunder shall be for all
purposes employees of JACKSON in either a full time or extra help capacity.

Liabilities. All liabilities for salaries, wages, any other compensation, injury, or sickness
arising from performance of tax processing services by JACKSON hereunder shall be that of
JACKSON.

Provision of Personnel. JACKSON shall furnish all personnel and such resources and material
deemed by JACKSON as necessary to provide the level of tax processing service herein
described.

CURRY Responsibilities, In support of JACKSON providing the services described herein, CURRY

promises the following.

5.1.

5.2

Tax Processing Parameters. CURRY shall, to the extent reasonably possible, provide
JACKSON with general parameters for JACKSON to apply tax payments that do not balance
to remittance coupon(s) received or that were not remitted with a remittance coupon.

Property Tax Accounts, CURRY shall provide JACKSON with a reference document that
contains all of the valid Property Tax accounts as of October 1, 2016,

Duration. The term of this agreement shall be from July 1, 2016, through and including December 7,
2016. Set up and testing shall commence on July 1, 2016, with tax processing scheduled from
October 1, 2016 through November 30, 2016.

Termination Process. Either party to this Agreement may terminate this agreement by giving a fen

(10) day written notice to the other party. The amount due to JACKSON under Section 2.2 shall be
billed and due within thirty (30) days.

Indemnification; Insurance

8.1

Indemnity,
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8.1.1. CURRY Held Harmless. Unless prohibited by the Oregon Tort Claims Act or the
Oregon Constitution, JACKSON shall defend, indemnify and save harmless CURRY,
its elected officials, officers, employees, volunteers and agents from any and all costs,
claims, judgments, or awards of damages, resulting from the acts or omissions of
JACKSON, its employees or agents associated with this agreement. In executing this
agreement, JACKSON does not assume liability or responsibility for or in any way
release CURRY from any liability or responsibility which arises in whole or in part
from the existence or effect of CURRY ordinances, rules, regulations, resolutions,
customs, policies, or practices. [f any cause, claim, suit, action or administrative
proceeding is commenced in which the enforceability and/or validity of any such
CURRY ordinance, rule, regulation, resolution, custom, policy, or practice is af issue,
CURRY shall defend against such cause, claim, suit, action or administrative
proceeding at its sole expense and if judgment is entered or damages are awarded
against CURRY, JACKSON, or both, CURRY shall satisfy the same, including all
chargeable costs and attorney’s fees.

8,1.2. JACKSON Held Harmless. Unless prohibited by the Oregon Tort Claims Act or the
Oregon Constitution, CURRY shall defend, indemnify and save harmless JACKSON,
its employees and agents from any and all costs, claims, judgments or awards of
damages, resulting from the acts or omissions of CURRY, its employees or agents
associated with this agreement. In executing this agreement, CURRY does not
assume liability or responsibility for or in any way release JACKSON from any
liability or responsibility which arises in whole or in part from the existence or effect
of JACKSON ordinances, rules, regulations, resolutions, customs, policies, or
practices. If any cause, claim, suit, action or administrative proceeding is commenced
in which the enforceability and/or validity of any such JACKSON ordinance, rule,
regulation, resolution, custom, policy or practice is at issue, JACKSON shall defend
against such cause, claim, suit, action or administrative proceeding at its sole expense
and if judgment is entered or damages are awarded against JACKSON, CURRY, or
both, JACKSON shall satisfy the same, including all chargeable costs and attorney’s
fees.

9. Non-discrimination, JACKSON and CURRY certify that they are Equal Opportunity Employers.

10. Assignment. Neither JACKSON nor CURRY shall have the right to transfer or assign, in whole or in
part, any or all of its obligations and rights hereunder without the prior written consent of the other

party.

11. Audits and Inspections, The records and documents with respect to all matters covered by this
Agreement shall be subject to inspection, review or audit by JACKSON or CURRY during the term
of this Agreement and three (3) years after termination.

12. Notice, Any formal notice or communication to be given by JACKSON to CURRY under this
Agreement shall be deemed properly given if personally delivered, or mailed postage prepaid and
addressed to:

CURRY COUNTY TAX COLLECTOR
94235 Moore Street, Suite 222
Gold Beach, Oregon 97444
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13.

14,

15.

16,

17.

18,

19,

20.

Any formal notice or communication to be given by CURRY to JACKSON under this Agreement
shall be deemed propetly given if personally delivered, or mailed postage prepaid and addressed to:

JACKSON COUNTY TAX COLLECTOR
10 8. Oakdale #113
Medford, Oregon 97501

The name and address to which notices and communications will be directed may be changed at any
time by either CURRY or JACKSON provided that such notice has been given to the other party.

JACKSON as an Independent Contractor, JACKSON is, and shall at-all times be deemed to be, an
independent contractor. Nothing herein shall be construed as creating the relationship of employer
and employee, or principal and agent, between CURRY and JACKSON or any of JACKSON’s
agents or employees. JACKSON shall retain all authority for rendition of services, standards of
performance, control of personnel, and other matters incident to the performance of services by
JACKSON pursuant to this Agreement.

No Joint Financing, This Agreement does not contemplate the financing of any joint or cooperative
undertaking. There shall be no budget maintained for any joint or cooperative undertaking pursuant

to this Agreement.

Headings, The headings and captions to sections of this Agreement have been inserted for
identification and reference purposes only and shall not be used fo construe the meaning ot to
interpret this Agreement.

Construction. The parties agree and acknowledge that the rule of construction that ambiguities in a
written agreement are to be construed against the party preparing or drafting the agreement shall not
be applicable to the interpretation of this Agreement.

Amendments, This Agreement may be amended at any time by mutual written agreement.

Entire Agreement. This Agreement and Exhibit A contain all of the agreements of the parties with
respect to any matter agreed hereto. Any prior agreements, promises, negotiations or representations
of or between the parties, either oral or written, relating to the subject matter of this Agreement,
which are not expressly set forth in this Agreement are nult and void and of no further force or effect.

Waiver, The waiver by either party of a breach or violation of any provision of this Agreement shall
not operate or be construed as a waiver of any subsequent breach thereof. No delay or failure to
require performance of any provision of this Agreement shall constitute a waiver of that provision as
to that or any other instance. Any waiver granted by a party must be in writing to be effective, and
shall apply solely to the specific instance expressly stated,

Severability. If any of the provisions contained in this Agreement are held illegal, invalid or
unenforceable, the remaining provisions shall remain in full force and effect,
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IN WITNESS WHEREOQF, the parties have caused this agreement to be executed on this
of ,2016.

CURRY COUNTY

JFim Kolen, Assessor/Tax Collector

Thomas Huxley, Chair Board of Commissioners

Approved as to form,

John Huttl, Curry County Counsel

JACKSON COUNTY

- “MW

anny Jordan !
Jackson County Administrator

O—_/éc /! te
Date

APPROVED AS TO LEGAL SUFFICIENCY:

(’7 D
= .5/ _
g R e

Sr. Assistant Counsel, Jackson County
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EXHIBIT A
CURRY COUNTY TAX PROCESSING COSTS

Document processed $0.10 per
Defined as a “Doc” or “Check” on The Batch Summary Report from Jack item

Henry RemitPlus Software. A *Doc” can be a remiftance coupon, envelope processed
(if deemed untimely)} or other image associated with the remittance

As invoiced

Post Office Fee
by USPS
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Second Amendment Preservation Ordinance

—

. Section 1.

2. THE PEOPLE OF CURRY COUNTY FIND THAT:

3. Whereas the Declaration of Independence states that people are "endowed by their
Creator with certain unalienable Rights, to secure these rights, Governments are
instituted among Men, deriving their just powers from the consent of the governed."

4. Whereas it is the natural tendency of civil government to expand beyond the limits of its
rightful Constitutional charge and to usurp authority and power which has not been
given to it through the delegated consent of the governed.

5. Whereas whenever the ends of government are perverted, public liberty is manifestly
endangered or threatened and all other means of redress are ineffectual, the People may,
and of right ought to, reestablish the original spirit of Constitutional liberty.

6. Whereas non-resistance against arbitrary power and oppression is absurd, slavish and
destructive to the good and happiness of mankind.

7. Whereas John Adams wrote in A Dissertation on the Canon and Feudal Law (1765): "I
say RIGHTS, for such they (the people) have, undoubtedly, antecedent to all earthly
government, - Rights, that cannot be repealed or restrained by human laws - Rights,
derived from the great Legislator of the universe."

8. Whereas the Supreme Court found in Miranda v. Arizona - page 384 U.S. 491: "Where
rights secured by the constitution are involved, there can be no rule making or legislation
which would abrogate them."

9. Whereas Justice Thomas M. Cooley in People v. Hurlbut 24 Mich. 44, page 108 (1871)

surmises: "The State may mould local institutions according to its views of policy or

expediency; but local government is matter of absolute right; and the state cannot take it
away."

10. Whereas the Constitution of the United States is the Supreme Law of the Land.



11. Whereas the Second Amendment to the Constitution of the United States of America
states: "A well-regulated Militia being necessary to the security of a free State, the right
of the People to keep and bear Arms, shall not be infringed."

12. Whereas the Supreme Court, in the District of Columbia v. Heller (2008) decision,
affirmed the right to keep and bear arms is unconnected to any service in a militia;

13. Whereas the Supreme Court, in United States v. Miller (1939), opined that firearms that
are part of ordinary military equipment, with use that could contribute to the common
defense, are protected by the Second Amendment;

14. Whereas The Ninth Amendment to the Constitution of the United States of America
states: "the enumeration in the Constitution, of certain rights, shall not be construed to
deny or disparage others retained by the people," - protects ancillary rights that are
closely related to the right to keep and bear arms protected by the Second Amendment;
including the right to manufacture, transfer, buy and sell firearms, firearm accessories and
ammunition. Hereinafter these shall be referred to as "ancillary firearm rights".

15. Whereas the Tenth Amendment to the Constitution of the United States of America
states: "The powers not delegated to the United States by the Constitution, nor prohibited
by it to the States, are reserved to the States respectively, or to the people."

16. Whereas Article 1, section 27 of the Constitute of the State of Oregon states: "The
people shall have the right to bear arms for the defense of themselves, and the State, but
the Military shall be kept in strict subordination to the civil power."

17. Whereas Article 1, section 33 of the Constitution of the State of Oregon states: "This
enumeration of rights and privileges shall not be construed to impair or deny others
retained by the people." This section protects ancillary firearms rights that are closely
related to the right to keep and bear arms protected by Article 1, section 27 of the
Constitution of the State of Oregon.

18. Whereas the Fourteenth Amendment to the Constitution of the United States of America,

Section 1 states: "No state shall make or enforce any law which shall abridge the



privileges or immunities of citizens of the United States; nor shall any State deprive any
person of life, liberty, or property, without due process of law; nor deny to any person
within its jurisdiction the equal protection of the laws."

19. Whereas the Fourteenth Amendment to the Constitution of the United States of America
further guarantees the fundamental freedoms relating to the firearms, protected by the
Second, Ninth, and Tenth Amendments, against infringement by state and local
governmental action.

20. Whereas it is apparent that most current or proposed federal mandates, such as
presidential executive orders and other acts, laws,
orders, mandates, rules or regulations regarding the restriction or confiscation of
firearms, firearm accessories or ammunition, violate the Second, Ninth and Tenth
Amendments to the Constitution of the United States of America.

21. Whereas it is apparent that most current or proposed state bills, such as the defeated
HB3200 of 2013, recently introduced draft LC 154, and other state acts, laws, orders,
mandates, rules or regulations regarding the restriction or confiscation of firearms,
firearm accessories or ammunition, violate the Fourteenth Amendment to the Constitution
of the United States of America, and Article 1 sections 27 and 33 of the Constitution of the
State of Oregon.

22. Whereas it is therefore the duty of the People of Curry County, through the agency of
the lesser magistrates - local elected officials and Sheriff - to challenge the civil
government when and where it exceeds or threatens to exceed its bounds.

23. Section 2

24. THEREFORE, THE PEOPLE OF CURRY COUNTY DO ORDAIN AS FOLLOWS:

25. A. This 2nd Amendment Preservation Ordinance

26. To preserve the right of the People of, on and in Curry County to:

1. Keep and bear arms as originally understood; in self-defense and preservation,

and in defense of one's community and country.



2. Freely manufacture, transfer, sell and buy firearms, firearm accessories and
ammunition, which are designed primarily for the same purposes.
27. B. These rights are retained by the People and protected by the aforementioned
Constitution of these United States, and the Constitution of the State of Oregon.
28. C. Any regulation of the right to keep and bear arms or ancillary firearms rights that
violate the Second, Ninth, Tenth or Fourteenth Amendments to the Constitution of the
United States of America, or Article 1, sections 27 and 33 of the Constitution of the State

of Oregon, as articulated herein, shall be regarded by the People on and in Curry

County as unconstitutional; a transgression of the Supreme Law of the Land and its spirit of

Liberty, and therefore by necessity void ab initio.

29. D. The People on and in Curry County do resolve by this instrument that:

1. The Curry County Government will not authorize or appropriate
governmental funds, resources, employees, agencies, contractors, buildings,
detention centers or offices for the purpose of enforcing any element of such acts,
laws, orders, mandates, rules or regulations, that infringe on the right by the
People to keep and bear arms, including, but not limited to the following:

30. a) Registration requirements for existing lawfully owned firearms;

31. b) Prohibitions, regulations, and/or use restrictions related to ownership of non-fully
automatic firearms, including but not limited to semi-automatic firearms; including semi-
automatic firearms that have appearance or features similar to fully automatic firearms
and/or military "assault style" firearms;

32. ¢) Prohibition, regulations, and/or use restrictions limiting hand grips, stock, flash
suppressors, bayonet mounts, magazine capacity, clip capacity, internal capacity, or types
of ammunition available for sale, possession or use;

33. d) Registration and background check requirements beyond those customarily required
at time of purchase prior to December 2012;

34. e) Restrictions prohibiting the possession, carry or transport of lawfully acquired



firearms or ammunition by law abiding adult citizens or minors supervised by adults.
35. f) This Ordinance acknowledges provisions of preexisting law that:

1. Prohibit the possession of firearms by certain felons per ORS 166.270;

2. Prohibit the purchasing or possession of firearms by individuals who have
been adjudicated mentally ill and a danger to self and others per ORS 426.130.

3. Prohibit the possession of unlawful machine guns, short-barreled shot guns
and silencers per ORS 166.272.

4. Prohibit the possession of unlawful concealed firearms, or possession by
minors per ORS 166.250.

5. Prohibit the possession of firearms in public buildings or court facilities per
ORS 166.360-166.370.

6. Prohibit the possession of firearms to certain convicted domestic violence
perpetrators under the Gun Control Act of 1968.

36. F) It shall be the duty of the Sheriff of Curry County to determine as a matter of
internal policy and county concern per ORS 203.035, whether any federal, state or local
regulation affecting firearms, firearms accessories and ammunition, that is enforceable
within his/her jurisdiction, violates the Second, Ninth, Tenth or Fourteenth Amendments
to the Constitution of these United States, or Article 1, sections 27 and 33 of the
Constitution of the State of Oregon, as articulate herein. The Sheriff will use pro bono legal
advice as available.

37. Section 3

38. PENALTIES

39. A. Anyone within the jurisdiction of Curry County, Oregon found in violation of this
ordinance may be made a defendant in a civil proceedings by the county seeking redress of
the violation, per ORS 203.065.

40. B. Fines recovered under ORS 203.030 - 203.075 shall be paid to the Clerk of the Court

in which recovery is had. After first deducting court costs in the proceedings, the Clerk



shall pay the remainder to the Treasurer of the county for the general fund of the county, per
ORS 203.065.

41. C. A civil offense against this ordinance is a Class A violation, per ORS 203.065, which
a maximum fine of $2,000 for an individual, and $4,000 for a corporation, per ORS
153.01.

42. D. Any peace officer, as defined by ORS 161.015, may enforce this ordinance, adopted
under ORS 203.035.

43. E. Under county authority per ORS 203.035, enforcement of this ordinance is in alliance
with the oath to uphold and defend the Constitution of the United States, and the
Constitution of the State of Oregon, which the elected officials and officers of Curry
County are being held to by the People of this county. It is primarily in their scope of duties,
and may indemnify them against certain liability per ORS 30.285.

44. Section 4

45. A. EFFECTIVE DATE

46. This ordinance shall take effect on the 30th day of being approved by a majority of those

voting on the ordinance, per ORS 198.570.
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